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“Dissemination of Education through Knowledge, Science and Culture” -Shikshanmaharshi Dr. Bapuji Salunkhe.

Shri Swami Vivekanand Shikshan Sanstha Kolhapur’s

Padmabhushan Dr. Vasantraodada Patil Mahavidyalaya Tasgaon

PG Department of Chemistry
M. Sc. Organic Chemistry

Student Progression 2020-21

Roll No. Name of Students Progression
9201 AWASARE GANESH MOHAN Lectureship
9202 BHASME ADITYA SUNIL Pharmaceutical Industry
9203 CHOUGULE POOJA VILAS Home maker
9204 DATAR PRASAD SUDHIR Pharmaceutical Industry
9205 DESAI SANYOGITA SURENDRA Competitive Examination (NET, SET, GATE)
9206 DUBAL POONAM NETAJIRAO Home maker
9207 JADHAV RUTUJA UTTAM Home maker
9208 JAMADAR SOHEB SHAHIT Intonation Research Laboratories Pvt. Ltd., Hyderabad
9209 KARANDE PRANALI NANDKUMAR Home maker
9210 KAVATAGI SUNIL BASAVRA]J Scientist-Med. Chem. Pvt. Ltd., Hyderabad
9211 KODAG AUDUMBAR DURYODHAN Scientist-Med. Chem. Pvt. Ltd., Hyderabad
9212 KOLI PRADNYA MALLAPPA Competitive Examination (NET, SET, GATE)
9213 KSHIRSAGAR RUSHIKESH RAJENDRA | Pharmaceutical Industry
9214 KUDALE NISHA KERUBABA Home maker
9215 LAVTE SAYALI DATTATRAY Pharmaceutical Industry
9216 LOHAR REVTI SHAM Pharmaceutical Industry
9217 MAHAJAN ONKAR BHARAT Self-Employed
9218 MALI KOMAL KESHAV Lectureship
9219 MALI PARVATI PRAKASH Pharmaceutical Industry
9220 MALI PRIYANKA MAHIPATEE Home maker
9221 MANE SAMRUDDHI SANJAY Self-employed Fashion Designer
9222 MOHITE VIPUL DASHRATH Cleanchem Laboratories LLP Pvt. Ltd., Navi Mumbai
9223 MUSHRIF NAZHEEN SHAMS Lectureship
9224 PANDE]I HRISHIKESH NARAYAN Pharmaceutical Industry
9225 PATIL POONAM ARJUN Home maker




9226 PATIL ROHONI RAMCHANDRA Assistant Professor, SMDBS College Miraj

9227 PATIL SNEHA GANESH Quadrant Laboratories, Drug Testing Services, Sangli
9228 PATIL SNEHAL BALASO Glenmark Lifesciences Ltd., Mahape, Navi Mumbai
9229 PATIL SNEHAL MAHADEV Pharmaceutical Industry

9230 PATIL SUJATA DILIP Home maker

9231 PATIL UTKARSHA CHARAN Assistant Professor, SMDBS College Miraj

9232 PAWAR SNGRAM NAMDEV Pharmaceutical Industry

9233 PHADTARE SANJAY BAPU Pharmaceutical Industry

9234 SALE SHASHIKANT SARJERAO Competitive Examination (NET, SET, GATE)

9235 SALUNKHE PRIYANKA BABAN Home maker

9236 SANKPAL VIJAY KRUSHNA Aragen Life Sciences Pvt. Ltd., Hyderabad

9237 SAWALE PRAVIN POPAT Pharmaceutical Industry

9238 SHEMBADE SUREKHA KISAN Home maker

9239 SHIKALGAR KARISHMA ISAK Home maker

9240 SHINDE PRIYANKA SAHEBRAO Home maker

9241 SHINGATE PRITI DHANANJAY Competitive Examination (NET, SET, GATE)

9242 THORAT RAMESHWARI SARJERAO Pharmaceutical Industry

9243 VASUDEV MAYURI JAYANT Lectureship

Dr. Sachinkumar K. Shinde
(Incharge)

Dr. Swati D. Jadhav
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Dear Audumbar Duryodhan Kodag,

Congratulations!

Based on our interaction with you, we are pleased to offer you a role Scientist - Med.Chem, Hyderabad at role
band TT.

In terms of fixed Total Cost to Company (TCC) we are offering you Rs.300,000 p.a. (Three Lakh only). The
details of your compensation break-up are provided below. You will also be entitled to additional benefits as are
generally extended to the employees of APSL at your role Band.

Name : Audumbar Duryodhan Kodag
RoleBand : TT

Role Title : Scientist - Med.Chem

Fixed TCC 300,000

SALARY COMPONENTS Monthly Remarks

Basic Pay 15,000 180,000 40% of TCC

House Rent Allowance 6,000 72,000 40 % of Basic

Education Allowance 200 2,400 Fixed

Minimum Guaranteed Bonus 600 7,200

Statutory Monthly Interim 200 8,400

Bonus

Sub Total 22,500 270,000

Provident Fund 1,800 21,600 12 % of Basic

Statutory Bonus Adjusted Pay 700 8,400 Fixed Annual
Component

Total Fixed 300,000

Additional benefits:

Gratuity 722 8,658 4.81% of Basic
Company Contribution;

GTLI 180 not included in TCC
Company Contribution;

GPA 1 not included in TCC

o Company Contribution;
Mediclaim 10,000 not included in TCC
Sub Total 18,949

Total Compensation (including benefits) 318,949



If you have any clarification on the offer, please feel free to discuss the same with me.As a token of acceptance of
our offer, please send us the confirmation of the acceptance of our offer within a day of receipt of this email.

As part of the joining formalities, you will be required to undergo a pre- employment medical check-up as per
the prescribed tests. This offer for employment is subject to you being medically declared FIT as per the tests
prescribed by us. We will be sharing the pre-employment details in a separate email once you share us your
offer acceptance.

Note:

(a) Your compensation details are confidential and you may discuss it only with the undersigned in case of any
clarification.

(b) To know more about APSL please visit us at www.aurigeneservices.com.

We are glad to have you join us in this journey.


http://www.aurigeneservices.com/
http://www.aurigeneservices.com/
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Research Laboratones 131 November 2021

Mr Sobeb Shahir lamadar

AP~ Merwad, Ghusrwas Read,
Jarmadar Mala, Tal : Shirol,

Dist. Kolthapur, Maharashtra -~ 416106

QEEEN OF EMPLOYIENT

Dear Soheb Shahir lamadar,

3. % my pleature 10 extend the fofowing offer of employesnt 1o you on Behatf of Intonation
Research Lboratores Pt Ltd, Ths offer & contmgent upon your passing cur mandatory health
screen, receipt of yow Yraemcripty) Crodentaly’ Docements, Nackground Veriications
Moreover, our standacd son-compete and con’dentishty agreemments musl De Sgned prov to
your start date

L Poshtlon

Your appontment &1 “Trainee Chesnist® commences fom the date you report for your duty, You
shall be Basnd in Hyderabad,

3. Date of Commencoment of Work:

You are requited b Jon us 0n of Before 157 NovesSer 2021, Kindly sgn 10w duplicate snd retern
the same, immediatoly oo recept of tha letier, 2o confirm the acceptance of the offyr.,

4. Commitmens pecip:
By vrnglacceptng this offer frpm INTONATION RESLARCH LABDRATORILS, you agres ROT 1o

resgny/qui fram the paditan wethoed a cause and balore the toepletion of 2 years and & months
aith the Quganisation

5. Compensation

During the term of your employment with IRL, you will e entitied 10 compessation Ay, 1,850,000/ -PA
(Ropees Ona Lakh fighty Thousend Only) Per Annum om cost to the company dasis
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rch Laboratories

6. Documenty
Ploase whmit copres of the following documents at the ties of your joining:

1. SSLCzonificate or equivalent in support of your ape

2. Cenificates / Mark sheets copies in wppon of your gualificasions a5 mentianed In the
rewema (One onigimal centificate mandatory)

3. Pavspoet size Photographs (Formad)

& PAN card Aadhaar Card ard Passpont in support for Income Tax and Nationsd Identity.

5. Adocumant in suppart ol your residence sdaness

A detailec appointmant Retter sating the Tpms and congtion of smploynant will be ssued to you
upon yout joimeg the arganisation.

My scorpting and sgeing of this Offar Latier m wrteg you 1nall not negobate tinectly or indinectly
wek employment cpportumtiet or oy venlis engagement wiah sny othes entity [/ indiddual o
renser pty adoce T sy other satity / indvidual engaged an similae busness 23 that of out
Company. Ahc as distussed and agreed you wil e our organtsaton on the sgreed sed dote
Fallure to comgry with these provisoes shall resull ia fegal achion [ proteadings will e inbated
apamst you

We weltome you 10 Infonaton Resedrch LeSormures Private Limiled tamiy and wish 8 (5 tuccen
I your assiprment wah s

Uroirewy.
TION RESEARCH LABORATORIES PRIVATE UMITED

Nce MR & Operatism

| accopt the abave tarms of the Ofes af Ewgloymant:

Spatue Date
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Ref.No: - CL/Adm/2021-22/12/108 Date: 01/12/2021

To,
Mr. Vipul Mohite
A/P: Mohite Vadgaon, Tal- Kadegaon, Dist-Sangli .

Dear Vipul,
Congratulations!!!

This has reference to your Interview with us, we are pleased to inform you that, you have been
selected for the role of “Research Executive (Trainee)”, in our “Research & Development
Department” with effective from 06/12/2021. You will be reporting to the Head of the
department or to the person as may be communicated to you from time to time.

As per discussion and subsequent negotiations we had with you, your CTC will be Rs 1,80,000/-
PA. [Rs. One Lakh Eighty Thousand Only.] CTC Break-Up is attached herewith in Annexure A.

You will be on training for a period of 12 Months in this organization. After successful
completion of training period you will be confirmed with this organization. If you cannot
meet with satisfactory expectations of the management for your role then they can take
action like your training period may be extended or service can be discontinued /
terminated. For discontinuation from the service both the employee and employer are
liable for 90 days notice period on either side from the date of joining

A detailed Appointment Letter, Mentioning all the terms and conditions of the company will be
issued to you, on joining and submission of documents informed to you.

Kindly sign and return the Acknowledgment copy of this letter, as a token of your acceptance.

All the best and we look forward to having you on board.

For Cleanchem Laboratories LLP

Accepted,
Dr. Bapu Gawade
DIRECTOR Mr. Vipul Mohite
Place —
Date —

—_—_—
Cleanchem Laborutories L1
B30, 2% Vieor, Poera bestrameets, TTU Indueinal ares, MIDEC Bahede. Navd Musnbat « G701 (INDIEA)
Emailk wigeickonchemiab com | sdming claanchemidab comm
Mabile: 910897 00560 - DR TH51 T Welshte: wws Cloanchensish com



Fermenta Biotech Limited (formerly known as DIL Limited)

CIN: L99999MH1951PLC0O08485

Regd. Office: A - 1501, Thane One, DIL Complex, Ghodbunder Road, Majiwade, Thane (W) - 400 610,

Maharashtra, India.
Tel. : +91-22-6798 0888 Fax. : +91-22-6798 0899

\
o

Email : info@fermentabiotech.com, Website. : www.fermentabiotech.com

October 07, 2021

Mr. Sangram Pawar
Sonkire, Sangli,
Maharashtra — 415303

Offer Letter

Dear Mr. Pawar,

This has reference to your application and the subsequent discussion you had with us, we have
pleasure in offering you the position of “Trainee — Quality Control”

You will draw a gross salary of Rs. 170,000/- (Rupees One Lakh Seventy Thousand Only) per
annum. The break-up of the CTC is detailed in Annexure 1.

This is only a Letter of Offer and a detailed letter of appointment will be issued to you at the time

of joining our Organization.

You will be on training for a period of twelve months from the date of joining.

Please bring along with you the following documents at the time of joining:

1. Passport size photographs.
2. PAN Card & Aadhar Card.

3. Copies of all Experience & Educational certificates.

4. Relieving letter from present employer.
5. Proof of Residential Address

Please note that your appointment is subject to your being found medically fit by our medical
consultants and verification of your testimonials & employment records.

This offer is valid subject to you joining us not later than October 22, 2021. We welcome you to
our organization and look forward to a long and enriching career with us.

Please sign a copy of this letter in token of your acceptance of our offer.

Thanking You,

Yours Faithfully
For Fermenta Biotech Limited

¥
B

V. K. Raveendranath
Vice President — Human Resources & Administration

Factory : Village Takoli, P.O. Nagwain,

Dist. Mandi - 175 121, Himachal Pradesh, India.
Tel. : +91-1905-287246 / 48 / 49

Fax: +91-1905-287250

Email: info@fermentabiotech.com

Website: www.fermentabiotech.com

Factory : Z- 109 B & C, SEZ II, Dahej,
Taluka - Vagara, Dist: Bharuch - 392 130,
Gujarat, India.

Tel. : +91-2641-291440 / 444

Email: info@fermentabiotech.com
Website: www.fermentabiotech.com
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Name of Candidate Miss Sneha Panl
Address: Sangl
State: Maharashira
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Laborataries on the following termy and conditions
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you will be reporting.
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experience certlficate

Mr. Rohan Joshi

Quadrrant Laborstones

Addllrvss UTH No M7, 2 Ocor ' N 1000 Gaeuvar Pedh. Madhaynagar, Sangh - 41645068
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November 19, 2021

Ms. Snehal Balaso Patil
At/Post Belanki Tal-Miraj Dist-Sangli.
416410

Dear Ms. Snehal,

Subsequent to the meetings that we had, we believe there is an excellent match between your skills
and the career opportunities available with us for you as a member of our Organization. It gives us
great pleasure to extend to you an offer to join our Organization as Research Associate in the
Grade of RD2 at Mahape.

You are required to join as early as possible, but not later than November 24, 2021.

As mutually agreed, your compensation is given in Annexure A.

You are required to provide the following documents at the time of joining:
1. Certified photocopies of educational certificates
2. Proof of date of birth
3. Employment relieving letter from previous employer
4. Certificate for last drawn salary
5. Four photographs (passport size)
6. PAN number (mandatory)

Please note, your employment with Glenmark is subject to satisfactory completion of background
check which will be conducted by the Company / or its authorized agents at any time prior to or
after your effective start date. In case the information / documentation furnished by you is found to
be false, inadequate, erroneous and / or incorrect, then the Company has the sole right to terminate
the employment contract by issuing a letter of termination without notice and without any liability
on the Company whatsoever.

This letter is being issued to you in duplicate. You are requested to return one copy of this letter
duly signed by you towards the acceptance of our offer.

Yours sincerely

For Glenmark Life sciences Limited Accepted

Jeetesh Lalwani Snehal Balaso Patil
DGM - Human Resources



Ms. Snehal Balaso Patil
Research Associate

Annexure A

1. Compensation Details

Annexure A
Salary
Salary Components INR Per Month INR Per Annum

House Rent Allowance 3,126
Education Allowance 200
Conveyance 1,600
Medical 1,250
Personal Pay 4,193
Total Monthly Salary - C (A+B) 16,621
Retirement Benefits
Provident Fund 1,619
Gratuity {4.81% of Basic Salary} ** 301
Annual Allowances
LTA
Annual Bonus*
Gross Salary - F (C+D+E) 250,000

** Gratuity will be payable as per Gratuity Act.

*Annual Bonus is an indicative annualized amount. Kindly note that 35% of the aforementioned
Bonus amount, for the given financial year, will be paid as an interim bonus disbursed in equal
payout over 12 months from the date of joining. The balance Bonus amount will be paid in line with
applicable regulations and will be paid within statutory timelines. The Company reserves the right to
revise or amend this payout subject to amendments to the statutory laws and business
performance.




V.o .
Sep 24,2021 daragen

vijay krushna sankpal,
a/p- sagaon tal-shirala dist-sangli.

OFFER OF APPOINTMENT

Dear vijay krushna sankpal,

This has reference to the interview and discussions you had with us. We are pleased to offer you
the position of “Junior Research Associate” in “Chemistry Solutions” under the grade of
“Professional” in level “P0” and you will be based at Hyderabad.

On successful completion of one year, you will be designated as “Research Associate”.

Your Annual Cost to Company (CTC) will be Rs.2,50,008/- per annum (Rupees Two Lakhs Fifty
Thousand only). This includes Annual Gross Salary of Rs.2,02,344/- and Retirals & Benefits of Rs.
47,664/- per annum. Detailed CTC breakup is given in Annexure.

You will be on Probation for the first 6 months and during this period either party can terminate
the service by giving one-month notice and thereafter three months’ notice in writing, subject to
terms of Service Agreement.

The Service agreement is for a period of 36 months. In case of breach of contract, you will be
liable to pay 2 months last drawn Gross Salary to cover the investment we made during hiring,
assimilation, project training and deployment.

Please note that you are required to join the organization on or before Oct 04,2021 failing which
this offer of appointment stands withdrawn. Kindly note that this offer is confidential. A detailed
letter of appointment shall be given to you on joining. You are requested to undergo pre-
employment medical checkup before the date of your joining.

ey atered b Crepovats DMy
Aapet L S mvat P 1
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Kindly note that this offer is confidential.

Please note that your employment will be subject to:
1. Medical fitness as per the pre-employment medical checkup report.
2. Clearance in the background verification checks that may be required as per the
company policy.
3. Submission of all the following self-attested documents at the time of joining:
i.  Reference letter from Head of Department
ii.  Course completion certificate from the College / Head of the Department
iii.  Four copies of your latest passport size photographs
iv.  Certified true copies of all the educational certificates
v.  PAN Card
vi.  Aadhar Card
vii. 2 Post Card size photographs of candidate taken along with Family

Please sign and return the duplicate copy of this letter as a token of your acceptance of this
offer.

Yours Sincerely
For ARAGEN LIFE SCIENCES PVT. LTD

\J A

Joy Dupati
Senior Director — Human Resources

| accept the offer of appointment on the above terms.
Signature of the candidate: Date:

g atered b Crrpovats DM
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ANNEXURE
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SALARY STRUCTURE - vijay krushna sankpal

Salary Components

Per Month (Rs.)

Per Annum (Rs.)

A. Gross salary

Basic 6,744 80,928
HRA 2,698 32,376
Special Allowance 7,420 89,040
Gross Salary (A) 16,862 2,02,344
B. Retiral & Other benefits

Provident Fund ! 1,700 20,400
ESIt 548 6,576
Statutory bonus 1,400 16,800
Gratuity ? 324 3,888
Total value of benefits (B) 3,972 47,664
Total Cost to Company (A +B) 20,834 2,50,008

1. PF & ESI mentioned above are employer’s contribution.
2. Statutory Bonus & Gratuity are payable as per the Act.
3. Inaddition to the above you will be covered under company’s GPA, GTLI and EDLI Policies

Yours Sincerely

For ARAGEN LIFE SCIENCES PVT. LTD

\J A

-

Joy Dupati

Senior Director — Human Resources

| accept the offer of appointment on the above terms.

Signature of the candidate:

Date:
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I] Salary Structure:-
Financial Year: 2021-22

Confidential

ANNEXURE - A

Your restructured salary CTC shall be Rs. 1,80,000 PA.

Note: -

Deduction will be change as per your facility provided by company.

We request that keep their salary and any other form of compensation, allowances confidential.

II] Monthly Salary Structure: - (Fix Pay)

Particular Amount Particular Amount
Basic Pay 5,250.00 | Professional Tax 200.00
House Rent Allowance 2,625.00 | Provident Fund -
Dearness Allowance 2,100.00 | Festival Allowance -
Conveyance Allowance 1,600.00 | Canteen -
Educational Allowance 100.00 | Medical & Insurance
Other Allowance 3,325.00 | Income Tax (TDS) -
Overtime -
Total Deductions 200.00
Gross Pay 15,000.00 | Net Pay 14,800.00
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“Dissemination of Education through Knowledge, Science and Culture” -Shikshanmaharshi Dr. Bapuji Salunkhe.

Shri Swami Vivekanand Shikshan Sanstha Kolhapur’s

Padmabhushan Dr. Vasantraodada Patil Mahavidyalaya Tasgaon

PG Department of Chemistry
M. Sc. Organic Chemistry

Student Progression 2019-20

Sr. No. Name of Students Progression
) Thetabeta Analgorithms PVT. LTD., Vashi, Navi

1 Deshmukh Abhishekh Mahadev Mumbai-400705

2 Dhale Abhishek Ravindra Competitive Examination (PET, Phd)
Astamed Healthcare (I) PVT. LTD., Plot No. 2 &

3 Gejage Yogesh Balu 3, Phase II, Genesis Industrial Complex, Kolgaon,
Palghar

4 Gurav Samruddhi Jagannath Home Maker

5 Jadhav Ajit Balaso Pharmaceutical Industry

6 Jadhav Nivedita Balasaheb Home Maker

v jadhav Swapnali Jagnnath ]unlor. Lecture, Siddhewadi College Siddewadi,
Sawlaj

8 Kamble Komal Sitaram Home Maker

9 Kamble Rohit Hamnant Injo Technical Services, Kothrud, Pune.
Syngene International Ltd., SEZ Unit,

10 Kasar Payal Abhijeet Bommasandra-Jigani Link Road, Bangalore-
560100

11 Khilari Poonam Daraba Home Maker
Chem Science and Technology Ltd., Kurkumbh,

12 Malwade Shubham Santosh Daund, Pune-411 013

13 Mane Aishwarya Sanjay Home Maker

14 Mane Omkar Pramod Amoli Organics PVT. LTD., GIDC, Vapi, Gujarat-
396195

15 More Aishwarya Tukaram Home Maker

: Research & Development (ADL), Embio research

16 Mulla Summaiyya Shoukat Centre, Mahad, Raighad-402 309

17 Padalkar Anjana Maruti Home Maker

18 Panchal Vallabh Dattattraya Self-Employed
ADL Department, S. Zhaveri Pharmakem Pvt.

19 Patil Nikita Anil Ltd., Dombivali MIDC, Phase-I (E), Thane-
421203

20 Patil Ranjeet Dilip Competitive Examination (NET/SET/GATE)




Aurigene Discovery Technologies Ltd., Bollaram

21 Patil Rohini Ganpat road, Miyapur, Hyderabad-500049
22 Patil Sanyuja Suresh Competitive Examination (MPSC)
23 Patil Shreya Sandip Home Maker
. . Lecture, Government Residence Women
24 Patil Supriya Popat Polytechnic, Tasgaon, Sangli-416312
7t Patil Suraj Balasaheb PhD registration, Department of Chemistry,
South Korea
26 Patil Swapnali Jalinder Self-Gold Refinery Business, Himachal Pradesh
) Lavender Laboratories PVT. LTD., Kurkumbh,
27 Pawar Atish Suresh Daund, Pune-413802
. . : Reptim Research PVT. LTD., Mahape Navi
28 Rajput Sangramsingh Sundersingh Mumbai-400710
29 Sakhare Akshay Shivram Genesis Industrial Complex, Kolgaon, Palghar
Thetabeta Analgorithms PVT. LTD., Vashi, Navi
30 Salunkhe Sagar Hanmant Mumbai-400705
SISCO Research Laboratries Pvt. Ltd., Andheri
31 Sawant Sampada Dhaku East, Mumbai-400099
32 Shendage Pratiksha Narayan Lecture, Br. T. K Shendage Junior College Ped,
Tasgaon Sangli.
. OMSAYV Pharma Research PVT. LTD., Vasna
33 Shinde Rohan Ishwar Chacharvadi, Sanand, Ahmedabad-382213
. . .. OMSAYV Pharma Research PVT. LTD., Vasna
34 Shinde Swapnil Sambhaji Chacharvadi, Sanand, Ahmedabad-382213
3c Sutar Suyesh Sudhakar Hatsun Agro Product LTD., Karapakkam,
Chennai.
Cipla Phram. Site QC, Bangalore, Par formulation
36 Sutar Vaibhav Gajanan PVT. LTD., Kelambakkam, Chennai, Tamilnadu-
600006
. MAC-Chem Products (India) PVT. LTD., Tarapur,
37 Vhanmane Ravindra Bharat Palghar-401506
38 Waghmode Lata Dattatraya Pharmaceutical Industry
TVS Educational Society, Par formulation PVT.
39 Zadbuke Siddharth Onkar LTD., Kelambakkam, Chennai, Tamilnadu-

600006
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Mr. Sachinkumar K. Shinde
(Incharge)
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Prof. (Dr.) Suresh S. Patil

HEAL
DERVLIMET OF CrEMSETAY
AD VP COLLEDE. MISAOH
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190 analgorichma

Dote: 1 4% Jonuoey 2021
Ta,
Altirhek Deshemubh

A/P- Khujgosn, Near Hoswman Temple kivjgoon
Tol Tesgoon, Dt Songh 416 211

Swbgect: Jeining Letter
Dear Abboahek
We wanid e 1o confirm your sppointment with THA as Sclentist -1 (CH)
Your employmant s sbiject to the term and condtiom linted belsw:

Srarting Date
your tharting detw s 16 Josuery 2021

Waerk Timings
Your work timings are from 72.00 AM to 5 30 FM, Monday to Saturday

Wa cbwrve Sandoy o Meldoy

We gl cbwrve 2% ana 4* Sonrdays of the mont o3 Holiday.
¥ you hove ferther Guesces, pleoie sareact the HE deportment.
Congrotulution: on your appointmen oed wekoms o TRA,

Wa look forword 10 yeors of fruitful cooperation ond seccen,
We whh you the beit of lutk = your new podt.

W Warm Regards
Thetabeta Analgorithms Private limited

Rucjmon Roghoven

TVETABETA AMALEODRTIAS PRV ATT LWTED
140 Wb Pt o, APRA Pame A, Bes | B Vs, tii Mabos SHINUE Mmrntnie loss e
b hafDtern born sme | Dumuet < 8| TL2I00A M0 Webn sws Sy b e



V.o .
Aug 09,2021 daragen

Payal Abhijeet Kasar.
Pune University
OFFER OF APPOINTEMNT

Dear Payal Abhijeet Kasar,

This has reference to the interview and discussions you had with us. We are pleased to offer you
the position of “Junior Research Associate” in Chemistry Solutions - Synthesis under the grade
of “Professional” in level “P0” and you will be based at Bangalore.

On successful completion of one year, you will be designated as “Research Associate”.

Your Annual Cost to Company (CTC) will be Rs.2,70,600/- per annum (Rupees Two Lakhs Seventy
thousand and Six Hundred only). This includes Annual Gross Salary of Rs.2,20,008/- and Retirals
& Benefits of Rs.50,592/- per annum. Detailed CTC breakup is given in Annexure.

You will be on Probation for the first 6 months and during this period either party can terminate
the service by giving one-month notice and thereafter three months’ notice in writing, subject to
terms of Service Agreement.

The Service agreement is for a period of 36 months. In case of breach of contract, you will be
liable to pay 2 months last drawn Gross Salary to cover the investment we made during hiring,
assimilation, project training and deployment.

Please note that you are required to join the organization on or before Aug 18,2021 failing
which this offer of appointment stands withdrawn. Kindly note that this offer is confidential. A
detailed letter of appointment shall be given to you on joining. You are requested to undergo
pre-employment medical checkup before the date of your joining.

GVK Biosciences Pvt. Ltd.
Plot No. 28A, Street No. 15
IDA Nacharam, Hyderabad — 500 076



Kindly note that this offer is confidential. a ra g e n

Please note that your employment will be subject to:
1. Medical fitness as per the pre-employment medical checkup report.
2. Clearance in the background verification checks that may be required as per the company
policy.
3. Submission of all the following self-attested documents at the time of joining:

i.  Reference letter from Head of Department

ii.  Course completion certificate from the College / Head of the Department
iii.  Four copies of your latest passport size photographs
iv.  Certified true copies of all the educational certificates

v.  PAN Card
vi.  Aadhar Card
vii. 2 Post Card size photographs of candidate taken along with Family

Please sign and return the duplicate copy of this letter as a token of your acceptance of this offer.

Yours Sincerely
For ARAGEN LIFE SCIENCES PVT. LTD

\) A

Joy Dupati
Senior Director — Human Resources

| accept the offer of appointment on the above terms.
Signature of the candidate: Date:

GVK Biosciences Pvt. Ltd.
Plot No. 28A, Street No. 15
IDA Nacharam, Hyderabad — 500 076



ANNEXURE

P
aragen

SALARY STRUCTURE — PAYAL ABHUEET KASAR

Salary Components Per Month (Rs.) Per Annum (Rs.)
A. Gross salary
Basic 7,334 88,008
HRA 2,934 35,208
Special Allowance 8,066 96,792
Gross Salary (A) 18,334 2,20,008
B. Retiral & Other benefits
Provident Fund ! 1,800 21,600
ESI'? 596 7,152
Statutory Bonus 2 1,467 17,604
Gratuity 2 353 4,236
Total value of benefits (B) 4,216 50,592
Total Cost to Company (A +B ) 22,550 2,70,600

1. PF & ESI mentioned above are employer’s contribution.
2. Statutory Bonus & Gratuity are payable as per the Act.
3. In addition to the above you will be covered under company’s GPA, GTLI and EDLI Policies

Yours Sincerely
For ARAGEN LIFE SCIENCES PVT. LTD

\) A

-t

Joy Dupati
Senior Director — Human Resources

| accept the offer of appointment on the above terms.

Signature of the candidate:

Date:

GVK Biosciences Pvt. Ltd.
Plot No. 28A, Street No. 15
IDA Nacharam, Hyderabad — 500 076



| LAVENDER LABORATORIES PRIVATE LIMITED

AD.
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Me. Azinh Suresh Pawae

Ao Noaxara

Tal: Sangots

Ont Solapan

Mararmhieg - 413308

VP 0D LLMLos)

Subject - Appointment Lottes
Owar Mr, Al Surosh Paaar.

“Employer”, “Company”, “M‘.WMIMNMMMWMM

nﬁpmMMmlnmwmmmmml&mmowmmmlm
mlmthmtmmnmmmmwamwmmmwmm
mnmmmmlmbmnmlnmmvaahoumuiudhymo(mv
wm&b«mmmmm;unmmmamma-mm

The term and conditions of empicyment are:

A, Salsey ~
Your annual CTT wil be INR. 216072/ L.&. detailed break w of your Anmaal CTC s given in
‘Annexure A",
Any changes In the abowe Mentioned o sy future convapondence will bo comenunicated in
wrating.

A. Addtional Terms-

1. Validgity of Appointment
Your nﬂmﬂwl&h&mwulmmuudmdmwm e Company
mmmnmmwmmmmmmmmmmwm
Mm.hmmmmu-ummmmw«mmdhwucmm
mhl&hmmaﬁnmdmmmpbwmuwtnbnumo
memmmmmmymmmlmmm“mmmmw
mmwmu‘ruu-mmuummnmww

1. Probationary Perlod
mumummm.mdammwanotm Upon satizfactory
anmwmemm’omcmmnhmdusummmdw
FOu In writing,




S. Zhaveri Pharmakem Pvt. Ltd.
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Appointment Letter

Date: 26 Jan' 2021
To
MuNiita Paril

We are pleased 1o inform you that you have been appotnted as Revearch Associate-l
(ADL Department) a1 onur Dombivali Plamt with effcct from 270an/2021,

You are reguested 10 repoet 10 Mre,Vishwanth Thombre / Head-ADL,

Al other terms & conditions of your employment remain the same as per our policy.
Simcerely yours.
For S. Zhaveri Pharmakem Py Lid,

Qo:\shg-"—,—

Vaishali Norkar
Head- Admin & Stores



Amoli Organics Pvt. Ltd.

wm.lm:mt‘“ﬂ.dﬂdammq 396 195, Gajarmt
CIN: VIGMGIHIPTOMAIM Phuse | (0340) 6 2400)8), 3400882
m:umnxmn:.mmvw

.mrunn/onu/oﬂwmo Dute: 1570272021

Me. Ombkar Pramod Mune
AT-Kinhai
I'A-Kacegaon
Maharashira
Sub: Offer Letice

Dear Mr, Mauve,

“’imﬁm«w)'@nwlkalmwmmmlmku.,ouhdwhbm.mmm
1 offer you the position ol 'Tr. Officer i Quality Coutrol department

Yo toea) emoluments will be as maually agreed.

You will join our organizstion on of before 160272021, The detailed nppoimement letter will be
glven on joiming the duny. Please prodece following documents.

1. Seven coples of yoor recent passport size colour photuyrophs.

7 Anested Xeoron copics of your credentials in support of your qualification, date of bintk.

3. Before joining please tuke 8 pee-medical check-up report from Dr. Mehul Dessi, Om Sal
Clinic, A/06, First Floor, Astha Heights, Silvessa food, Dangra, Vapi (Kindly subssit 3

copy of this offer levier).

We are happh tawdmmyouhootctpniwmmdtook forwitrd %0 a long and fricfel
associatian with yeu

Thanking you,
Yours feithfuily,

For. A Olrdb P L,

fory
the above mentioned ermas of employeent, which mwm»m

Aut

| hereby aoCe
and are fully understood by me. muigimlom\hlmhmmymm.
Name: Mr. Omkar Pramod Mane Sigoature: ,ﬁgm' Late. 19)03«’39“
4 s
r mm'&mxmzm Fas ¢ (02T) 22041400 !
uzw - e '



Refi HRD/PROB/ 10122021 DATE: 15/02/2021

To,

Mr. Ravindra Vhanmane
Al post- Jumoni, Tal- Sangola,

Diss- Solapue,
Pin- 413307

Dear Mr. Ravindra,
Sub: Appointment Letter

This has reference to your application and subsequent interview you had
with us, We are pleased to inform you that the company has decided to
appoint you as ‘Jr. Officer- PDL" fram 15/02/2021 on the following terms

and conditions:

1. Initially you will be on probation for a period of 12 manths and your
probation period will be automatically extended by 3 months in case you
are not confirmed in writing by the company.

2. Duﬁnglhcpcﬁoddmbluon.msuﬂmcmbewminaudby
cither side without assigning any reason, by giving | month notice or
payment in lieu of notice. In case you are confirmed, your services can be

o mmdbymewmnybywngwummmmumornoﬁcepny
inﬂeuotmﬁoc.lncmyoudecuetolwvethccompmy,ﬁuﬁhﬁy.wu
h-velogvvcommomhnoﬁcetothecmnpmyornoﬁeepqyinlieuo{
notice,
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Dear Patil Rohini Ganpat,

Congratulations!

Based on our interaction with you, we are pleased to offer you a role Scientist - Med.Chem, Bengaluru at role
band TT.

In terms of fixed Total Cost to Company (TCC) we are offering you Rs.300,000 p.a. (Three Lakh only). The
details of your compensation break-up are provided below. You will also be entitled to additional benefits as are
generally extended to the employees of APSL at your role Band.

Name : Patil Rohini Ganpat
RoleBand : TT

Role Title : Scientist - Med.Chem

Fixed TCC 300,000

SALARY COMPONENTS Monthly Remarks

Basic Pay 15,000 180,000 40% of TCC

House Rent Allowance 6,000 72,000 40 % of Basic

Education Allowance 200 2,400 Fixed

Minimum Guaranteed Bonus 600 7,200

Statutory Monthly Interim 200 8,400

Bonus

Sub Total 22,500 270,000

Provident Fund 1,800 21,600 12 % of Basic

Statutory Bonus Adjusted Pay 700 8,400 Fixed Annual
Component

Total Fixed 300,000

Additional benefits:

Gratuity 722 8,658 4.81% of Basic
Company Contribution;

GTLI 180 not included in TCC
Company Contribution;

GPA 1 not included in TCC

o Company Contribution;
Mediclaim 10,000 not included in TCC
Sub Total 18,949

Total Compensation (including benefits) 318,949



If you have any clarification on the offer, please feel free to discuss the same with me.As a token of acceptance of
our offer, please send us the confirmation of the acceptance of our offer within a day of receipt of this email.

As part of the joining formalities, you will be required to undergo a pre- employment medical check-up as per
the prescribed tests. This offer for employment is subject to you being medically declared FIT as per the tests
prescribed by us. We will be sharing the pre-employment details in a separate email once you share us your
offer acceptance.

Note:

(a) Your compensation details are confidential and you may discuss it only with the undersigned in case of any
clarification.

(b) To know more about APSL please visit us at www.aurigeneservices.com.

We are glad to have you join us in this journey.


http://www.aurigeneservices.com/
http://www.aurigeneservices.com/
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OFFER LETTER
DATH a7 /13,9030
COR Na. 1A/ MEA/COR,/000
PURPOSE Appaenaem

TO My, Sogor Savemite

Obcipwod | Sohia Covarte Mool
Dy Sasgh Matgroshra P Code- 416405

L. CIC & Mantdy Geasr Subwy  Arruct CIT for shes Posiscn of Sceetst | CR Dept. 4 08 180,000 ser gonem = be
poid on montdy properion ot who'y banh,

2. Warking Hown vwwwmanomu.mnawnwwwﬁw-
The mmpony shearws & & day work work for enpoyse.

. Datw of Appotriment Your dure of cpoueTET! o per Lempany TRaNeY 3 07 Decembier 2020

4 Salery bosme reose winry wil bu twviewsd serodiooty o per S galcy of e
’:thMowﬂbnhMclwm

Canpary.
and aitectheenens of perfarmarce durng e purind of review.

Yive wil e o0 srobosen for 0 perod of n murts finm e seane of yu

K. Probatian Pocisd :—-uo-mmauwm,umn
conformed i sersice,
IF not corfrmed ofer sls month, e order will CONTIve % be 1 coeraTan, ond e
mwam.mmmwm

& Modicu burance vwwummmmhpmmwym
cood rmaation.

7. Lewwe You will be govarad by e purrers Latise Pofcy of me compony for parmasest
erginyew

8. Towl Whenever you ove reqsted 1 undenota trovel 2n Company work, you wil be

rebrbursed novel exDarss ot o Sompany riles

olficn, you mum offectively perlorm o ersure rewdts. Your
9. Rupeneiliibiios :gm“wduduwuwtmm
Srven,
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SR‘. LABORATORIES Pols AL Fvien T
PVT LTD wstens PrOCESS v wCleNCE.
Rat: SHUISOS2020.29 Daln:-26th May 2021
Yo,
Ma Sampada Dhaky Sawant
Plot No.23, Room No. 15,
Jai Bhavani Co-op Society,
m::::o , Near Eastern Express Highway,
Mt o1

Contact No : 7085555904

Dear Sompada.

0
mmﬁywﬁuuﬂmlloc&mﬂlmn’ in our Turthe FCO wa!
mmwbammmwwdmm

i

Mmummwummhmmmhodmmm
nmmmmMmmemmmmw notee of 12 doya
Mpunwummmunmmwm
You shall be omd the following remuteTaton during your Training pericd

Ramunaration Ay 126500  Par manth (Consoldated)
m-mmummmymmmmwm

Youuammwmnmmmwnum

For SISCO mfcn LABORATORIES PVT LTD.
. / f - '/I'
y
‘ r:

—

| ACCEPT THE ABOVE

(M. Bampada Dhaku Sawant)

Swe st O N 1] e —
[ ——————




AT TTC v Siwe

Mo UMD - 400 TR, wde

ol S0\ 27 ATTRIRER  ITTRYY
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Disse: 207 Febyruary, 2024
Sangrasmsing Itaput
Ap-4 5 lane Vikes colins.
Javsingpesr < S16100
rﬂmummwmi&enmndwnmuﬁhunuphmlm
infunn yis that we have sclected you for the position of Trainge Analyst « IVAD
. Andlybeal Services i owr organization.

The oi¥er W on the terma and servies comditions explained ¥ you during the course of
milerview.

The CTC shall be Ry 160,000/«

Kﬂlydpnmdtbmuau‘adwmdmﬂeuuum’w
st of joiming.
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Clean Science and Technology Limited
innovallonal work

CSTUHIWADHVOC 2020
Diate: 21™ Juae 2001

To.

Me, Shubham Santash Malwade,
Trainee, R & D,

Clean Science And Technokogy Limised
MIDC Kurkwmbh,

Pk, Dasnd, D, Mume

Dear Shabbamn.

That managessent is plcased 10 announce Gl & new wliry re-spucturing has been sanctioned foe
you in appreciation of your contribution towards the gromth of the erganization. Yoo have been a
vital part of the organkention’s comtinued growth and the mangement wants to reward yos for
this

The management hopey that this re-structuring will motivate yuu 10 mprove yoar knowledpe and
skill bhase andl farsher raise your performance leved.

Thle restructuring amount foe afl dlﬂlbmlogulnhmduwm"mnwtgn
fisctors: Educatsonal qualification, lust perfoemance rating and number of yeurs (0 ihe vegunization
and revisad your salary package (CTC) 28 per swexure with effect from Jane 1. 2021

Your new ressrectered CTC, Gende, & Designanion also indicated in the annexure, which showkd
be nuted. All other terms & conditions of your appointment rémsain unchanged. Yos ane stictly
stvised not 10 divulge/ discess your salury package with anyone except Hend of HIL, who will be
happy to clarify queries, IFany.

We look forward 10 your comtinued comiribution in creating the growsh and weeoss af the

Cosnpany.
We wish you & grist & successful carcer with Clean Scionce,
meo
For Chean Sclence cchinotogy Lamived,
d’?‘

Tk

Knasn 35 Clsan Sclence and Tachemlogy Peivate Limbsd|

Ryt N, Tirwwer 4 Wagopatn Hadagsds, Puse « 17015 MK et
Tt +01 30 25AF056) Tas #0130 Emad 20 SR AW CVTITRCINCS 3 M

Che UM NAPNOONL OO 18837
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TVE Equcamnos Scoaly
Date: 18012021

Bhw| Sduhaetn Onkar Zalbuke

E/0) Onkar Raoichandra 2adbuke
AP Wasumbe Serwwall Nogar Lane
Na A Te Tasghon

Ot Sangll

Trasone 10 R100812

Dwar Siddharth Onkar Zadbuke,
NEEM Trainee Contract Lelter

Wa nre plassad 50 angige you on NEEM Trainee sutioct 10 the Tnfowing tarmm snd conditions
1 The ponind of trarwng shall De Twelve mothes with staet date TRIIOZY and end tate 17012022,

2. 1 shall not be obligatory on our pan of of e Estusdstimant ( Company wharmm you wit undergo the on
this it trasning 10 offer any eosployment 10 you Bueng o on seccessiul compbon of youl rsming petod,
As a NEEM Trained undergomg trstang in the estatdshmant, you shael be @ ranoe and nual & worsman |
ampoyoe and an such, e provisions of any bbour kgsiations ahall not apply to you o in relation ¥ you
ANl yOur on the job Sining shall Do solkody governod by the provisons of AR ke Councs for Tochnics
Edtucational [Netonal Emplaystitly Enhancement Mission (NEEM)) Rogulatians 2017

2. You shadl be givan on tha ob trainng win Par Formulations Pyt Ltd for ine abave menSioned ponod.
You wil be imparted tranvog in shifty acooring 10 normal hoary of work of thw establistenent to which
you are sttached for traking

4 Durng the tonurs of your training, you shall acute by e ndes and regulations from sme 1 ime as
timated (o you by s sed [ or the Estadidshmaent wherein you wil unidecgo on the job tunng inckusng
Dut not hmited 10 all matters of conduct, discipine and safely and carnty out all Wwwiu orders of the
sstabuishmant

5. As NEEM Traineu you shadl lsam your sutiject Teld consciantiousty and déigoently and attund to prachon
and insuctional classas regularty.

6. As NEEM Traiooo you shaldl maintain » recond of your Training during the pecnd of ins NEEM TRANNG
I e profoeing givan by TVE Educational Socety

7 When tha cortract of Training Is seervinatod R fallore tn your part 1D caery But the terms of candract, you
shal refund 30 TVS Educational Gockety as cost o' raining such amount s may be dateomined by TVE
Educationst Sockly, In such svant. you shst nof Do entBed (0 anier Mo anather cortract of trameg
unter the Nations! Employablity Ertuncemsal Missien (NEEM)

sl

—— —— ol

(ayskaaturn Eatare, 22, Maddows Rosd, Cheme < &K JO6, Temdnidy Phane - 244 a0




Decembor 14, 2020

Ms Swmalyys Shoukat Muila

At post — 0 Tal - Walwa

Dist. Sarggli = 415 a1,

Daar Ms. Muslls,

mmmeAWwom with yoo. We ane phoassd Wy comaider ot @ @
“Trainee Research Associate” in our *Analyticsl Division™ fmbio Research Centre, Mahad
haWdO&meﬂmenm-mﬂaMuu;-

L You will be paid » remuneration ay per anpwesare e hosal,

2, Your training 2t RED | ATIL) will be e 3 prewend ool e yenar Comemeneing feom 4 fanuary-

EQ1 o I fanwany-122.

A Puring the period of your lmporiny aesigrimnt ot K&D, you will work unsler e
guidanoe of our Mr. Sarmsil eusted, § Bead — a0 (Symithwtic)

& You willl ot be entithed to any facility / bunetits which v mormoadly avaitable o other
permanunt omployees Aicrling the training perlod.

5 Yo will be eligibie Sor 12 days loave in your traiming, period.

o Dusing this period, you Undertake to follow ol the nules and regulations of the
Omgmuimumkm«tmm Irans e e Laise.

7. You are eligihle for accomumaodsion on shared basts subipect b availabibity and o you are
from outside of Mahad. Yot wotsld be paid Bs 1060% per month as voucher pavinent in
liew of your accommwsdation mpenses in s you are ol allotted the Company’s
accommndation.

§
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Cipla

DATE: 19/11/2021 OFFER ID: 61541-198764-193867
Offer Letter

Mr. Vaibhav Gajanan Sutar
Manik Chowk Tasgaon
Anjani , Sangli
Maharashtra - 416311.

Dear Vaibhav Gajanan Sutar,

We are delighted to offer you the position of Senior Executive - B Il in our Quality, Active Pharmaceutical Ingredient team at
Cipla based in Bangalore, Site QC.You will be assigned a role of “Junior Team Member - QC".

Post your interactions with our leaders at Cipla, we believe that you have the qualifications for a great career with us. At Cipla,
we are committed towards Caring for Life. By joining Cipla you will be assured of working with fine individuals in an excellence
focused and innovation driven environment.

The complete break up of your current cost to company is attached in Annexure A of this letter. You shall also be entitled to
various benefits of the Company as applicable including Leave, Health Insurance, Travel expenses efc.

This offer is subject to you clearing the medical examination and reference check successfully.

Kindly confirm your acceptance in the next 3 days. You are expected to join us on or before 20/12/2021.
We welcome you to Cipla family!

For Cipla Ltd

'\

|
z |y /v
L YA r AL

Vinay Kumar Bassi
Head HR - Operations

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380
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Cipla

ANNEXURE A

Name: Vaibhav Gajanan Sutar Designation: Senior Executive
Division: Quality Department: Active Pharmaceutical Ingredient
Region: Bangalore Location: Site QC
COMPONENTS PER MONTH(RS) PER ANNUM(RS)
BASIC 8750 105000
HOUSE RENT ALLOWANCE 4375 52500
BASKET OF ALLOWANCES 7875 94500
TOTAL A 21000 252000
PROVIDENT FUND 1800 21600
BONUS 2200 26400
TOTAL B 25000 300000
VARIABLE PAY/PERFORMANCE BONUS 0
RLA 0 0

25000 300000

TOTAL CTC

In addition to the above you will get the following:

® Hospitalization benefits for self, spouse and 2 dependent children
® Group Life Insurance for Self
® Gratuity as per law

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380
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DEPARTMENT OF CHEMISTRY
STUDENT PROGRESSION REPORT

[M. Sc. II Organic Chemistry)

Academic

Year
2018-19




“Dissemination of Education through Knowledge, Science and Culture” -Shikshanmaharshi Dr. Bapuji Salunkhe.

Shri Swami Vivekanand Shikshan Sanstha Kolhapur’s
Padmabhushan Dr. Vasantraodada Patil Mahavidyalaya Tasgaon
PG Department of Chemistry
M. Sc. Organic Chemistry

Student Progression 2018-19

Sr.

No Name of Students Progression
1 Abhange Akshata Bharat Home Maker
: Chemveda Life Sciences India Pvt. Ltd., Uppal,
2 Galurage Ayyaj Bawas Hyderabad, Telangana-500 039
3 Bhise Dipali Muralidhar Biocon Biologics Ltd., Bangalore

Cipla Pharma Ltd., Lasudia Mori, Indore, Madhya
Pradesh-452008

Chandavale Snehal Bhalechnadra | Home Maker

4 Ghatge Akshay Babaso

Karvanje Ravindra Gangaram

5

6 USV Pvt. Ltd., Asurde, Ratnagiri, Maharashtra- 415722
7 Chormale Madhuri Shankar

8

9

Home Maker

Kumbhar Santosh Jagannath Pharmaceutical Industry

Dabhade Supriya Pandharinath Home Maker

10 | Mali Suraj Arun Arti Drugs Ltd., Tarapur, Palghar-401 506

11 | Deshmukh Komal Sunil Home Maker

12 | Mali Vishal Vasant Lupin Limited, MIDC Tarapur, Boisar, Palghar-401506

13 | Digole Jyoti Navnath Home Maker

14 | Mane Shubham Sanjay Wallace Pharmaceuticals Pvt. Ltd. Solapur

15 | Jadhav Arti Anil Siddharth Consultancy (Team Sunny), Belapur, Mumbai

. ) Syngene International Ltd., SEZ Unit, Bommasandra-
16 | Mirajkar Jitendra Suresh Jigani Link Road, Bangalore-560100
17 | Mali Rupali Prakash Home Maker
. Chemveda Life Sciences India Pvt. Ltd., Uppal,

18 | Mujawar Irshad Shaukat Hyderabad, Telangana-500 039

19 | Nawale Shubhangi Suresh Home Maker

20 | Nalwade Swapnil Sopan Melody Healthcare Pvt. Ltd., Goregaon, Mumbai-
400062

21 | Patil Aswini Anil Home Maker

22 Patil Pradip Pandurang Swati Pentose Pvt. Ltd., Phase-III, GIDC, Vapi, Gujarat-
396195

23 | Patil Supriya Vishwanath Home Maker




24 | Patil Vaibhav Manikrao Pharmaceutical Industry

25 Patil Komal Sahadev Death, COVID-19

26 Salunkhe Onkar Dhanaji Junior Lecturer, Rayat Shikshan Sanstha,
Ramanandnagar, Palus.

27 | Patil Nikita Manik Lecture, PVP Mahavidyalaya, Kavathe Mahankal
Aurigene Discovery Technologies Ltd., Bollaram road,

28 | Salunkhe Samesh Madhukar Miyapur, Hyderabad-500049

29 | Patil Sarita Raghunath Home Maker

30 Shivpuje Umesh Revan Qualified, NET, SET, GATE & Lecture PDVP College
Tasgaon

31 | Patil Sharayu Vinayak Home Maker

32 | Tavdar Yogesh Shivaji Lupin Limited, MIDC Tarapur, Boisar, Palghar-401506

33 | Salunkhe Akanksha Popat Lecture, PVP Mahavidyalaya, Kavathe Mahankal

34 | Jadhav Kavita Pratap Home Maker

Mr. Sachinkumar K. Shinde

(Incharge)

e "{'{JL- -

Prof. (Dr.) V. D. Suryawanshi

MEAL
DERVLIMET OF CHEMETRY
PO VP COULEDE, WSSAH
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Ref: BBIL/HR/LET_OFR/5201
Date: 10/09/2021

Ms. Dipali Muralidhar Bhise

Tasgaon, Tal-Tasgaon, Dist-Sangli, Maharashtra.

Paga Galli Tasgaon Tal-Tasgaon, Dist-Sangli, Maharashtra.
Maharashtra - 416312

Dear Dipali,
Subject: Letter of offer for employment

Further to the interview you had with us, we are pleased to offer you employment in our organization as EXECUTIVE in QA BIOSIMILARS.
Your base location would be: Bangalore

Attached to this email offer are the following:

a. Annexure 1 - Detailed Emoluments.

b. Annexure 2 - Key Policies and Benefits.

c. Annexure 3 - Documents required to be submitted by you on the day of joining.
d. Terms and Conditions of Employment

You may confirm your acceptance of this offer by responding to this email.

We look forward to your acceptance of offer and request you to join us on 10/18/2021 at 8.30 AM.
You would be issued a detailed appointment letter once you join our organization.

For any queries / concern please reach out to,

Name: NIVED DESAI
Email ID: NIVED.DESAI@BIOCON.COM

Please ensure that all declarations are true, failing which the company holds the rights to revoke the offer/ appointment. As a policy a detailed
Employee Background Verification is done for all employees who join Biocon Group.

This offer stands withdrawn, in case you do not confirm your acceptance (in writing or through an email) within seven days from the date of
this letter. Consequently you will not have any further claim for employment with us.

This offer is subject to your medical fithess as per the rules of the company. Further to your offer acceptance you will be required to complete
Pre-employment Medical Check up.

Please Note : On your date of joining, it is mandatory for you to produce an acknowledged copy of your resignation letter or the relieving
letter from your last employer.

Thanking You,

Yours faithfully,
For Biocon Biologics Limited ,

AMITAVA SAHA
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Syngene

Syngene International Limited
SEZ Unit
Biocon Special Economic Zone
Bommasandra - Jigani Link Road
Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189
www.syngeneintl.com

Ref: S/HR/LET-OFR/31549/122235
Date: 06 July 2021

Dear Jitendra Mirajkar,
Congratulations and thank you for your interest in Syngene International!
We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position : RESEARCH ASSOCIATE - ANALYTICAL - DISCOVERY CHEMISTRY

Level :9-1- RESEARCH ASSOCIATE

Location : Bangalore

Address : Syngene International Limited, SEZ Unit, Biocon Special Economic Zone, Bommasandra - Jigani Link Road,
Bangalore - 560 100

You will be entitled to a Total Cash compensation of Rs. 450225 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure |l.

This offer of employment is valid subject to confirmation of your medical fithess and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 11 October 2021.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

»
\

\
\

- <
L A “__/"
< ¢ Fﬁ

Sanjeev Sukumaran
Chief Human Resource Officer
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Syngene

ANNEXURE - |

Name : Jitendra Mirajkar
Position : RESEARCH ASSOCIATE - ANALYTICAL - DISCOVERY CHEMISTRY

Level 194
Salary Components Annual (Rs.) Monthly(Rs.)

Basic Salary 197040 16420
House Rent Allowance 98520 8210
Leave Travel Allowance 19704 1642
Flexi Allowance 38232 3186
Advance statutory Bonus / Ex-Gratia 39408 3284
Canteen Cost 9000 750
Gross Salary - (A) 401904 33492
Employer Contribution of PF 23640 1970
Gratuity Fund 9456 788
Employer Contribution to ESI 0 0
Statutory Contributions - (B) 33096 2758
Total Fixed Cost - (C = A+B) 435000 36250
Short Term Incentive (STI) at Target - (D) 15225

Total Cash Compensation - (C+D) 450225

Annual Benefit

Benefit Component Features
Value
Group Medical Insurance 200000 |Covers only for Self, Spouse and two dependent children.
Group Personal Accident Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual
1700000 | ) s
Insurance Fixed Pay whichever is higher

Applicable for STA’s (Syngene Training Academy) only: All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. All STA’s hereby expressly
undertake to unconditionally continue employment with Syngene for a minimum period of eighteen months from the date of
joining. For abundance of clarity, the STA’s hereby acknowledge that in case of any non-compliance with the said covenant,
Syngene shall be entitled for the recovery of all costs incurred by Syngene for the STA programme, as and by way of liquidated
damages (subject to a maximum of INR 1,00,000). The said liquidated damages will be payable on demand without Syngene
being required to give any proof of actual loss or damages suffered.
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Syngene

Guidelines on Emoluments / Benefits:

Company Transportation: We have close to 40 vans / buses plying across most parts of Bangalore city. This facility is extended
to all employees working in the Bangalore offices. New employees opting for company transportation would be provided this
facility, depending on the availability of seats. It takes a minimum of seven (7) days for the administration team to provide
transportation. They need to have at least 8 employees to introduce a new route.

* For Level 9, 10 & 11: An amount of Rs. 1,800/- will be deducted from the monthly salary, if employee avail company transport.
* For Level 8 - Car Petrol allowance will not be paid, if employee avail Company transport.
* For Level 7 & above: Car Petrol & Maintenance allowance will not be paid, if employee avail Company transport.

Short Term Incentive: Short Term Incentive (STI) will be payable based on the Company performance versus the Business plan,
Departmental performance versus the annual departmental score card and the individual performance versus the objectives in
your Individual scorecard for the financial year. Weightages assigned to Company, Department and Individual performance for
your level are as follows:

Company Department Individual
10% 10% 80%

STI will be paid during the annual appraisal cycle and employees who are onboard at the time of disbursement without serving
notice of resignation are only eligible for STI payout. The amount will be prorated for the first year based on date of joining.
Employees joining on/after November 1st in a financial year will not be entitled to STI pay-out, which is generally paid-out in
June of the subsequent year.

Children Education Reimbursement: The reimbursement will be paid to the confirmed employee on production of school fee
receipts at Rs. 20,000/- per child upto maximum of two children. The minimum age should be three and half years. For the first-
year claim, the amount will be paid on pro-rated basis for the financial year depending on the date of joining.

Probation: Six (6) months from the date of joining. Probation can be extended on unsatisfactory performance.

Working Days: Five (5) days a week. Some departments function for six (6) days schedule also. For employees in Six day
schedule, first Saturday of every month is a declared Holiday.

Office Timings: 8:15 AM to 5:15 PM for General Shift and shift schedules applicable to other employees.

Leave Eligibility: Employees are eligible for combined Casual & Sick Leave of 12 days per annum and Earned leave of 18 days
per annum. The CL & SL will be credited on prorated basis from the date of joining and EL will be credited every month on pro-
rated basis from the date of joining. The annual leave credit period is from April till March.

Salary Revision:

A. Employees who joins the organization on or before 31st October of current calendar year shall be eligible for salary review
during the month of April of subsequent year. Employees joining later to 31st October of current year are not eligible for salary
review during the subsequent year.

B. All other payments / benefits if extended by Company (other than the payment of salary as stated above and other statutory
payments or benefits payable in accordance with law from time to time), shall be subject to discretion of the Company and the
same shall not be considered as your entitlement.
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Syngene

Relocation Policy:

Scope: Applicable to all New Employees who are currently employed outside Bangalore and relocating to Bangalore to join
the Company.

Relocation Travel Reimbursement: Towards travel of Self, Spouse and 2 Children paid at actuals, travel eligibility for Levels 7
to 1: Air -Economy class; Levels 8 to 11: 1l a/c train fare or bus fare (whichever is lesser). All supporting Ticket / Boarding passes
to be submitted for reimbursement.

Relocation Transport Reimbursement: Towards shifting of house hold goods (Packing / Loading / Unloading / Unpacking
/ Insurance / 1 Four or Two wheeler vehicle), Max of 1 truckload and costs will be on actuals subject to max amounts as
per levels. Levels 3 to 1: At Actuals; Levels 7 to 4: Rs. 50,000/-; Levels 8 & 9: Rs. 20,000/; Levels 10 & 11: Rs. 10,000/-. The
employee has to submit quotations to HR department from at least 3 movers / packers (from an approved list of vendors i.e.
Prakash Packer & Movers / Leo Packer & Movers / Agrawal Packers & Movers). The final / optimal option would need to be
pre-approved by HR and all supporting Bills / Quotations have to be submitted for reimbursement (CASH TRANSACTIONS
WILL NOT BE ACCEPTED).

Relocation Allowance: One month's Basic will be paid as relocation allowance towards child's / children's school admissions,
estate agent commission, or any miscellaneous costs.

Initial Accommodation: The Company will provide accommodation for outstation candidates in the company-leased guest
houses / rooms for a period of 1 week from the date of joining. The new employee would need to inform HR at least 10 days
before joining, if he / she would like to avail accommodation facility.

Claim Period: Any claims pertaining to Relocation Expenses / Allowances has to be submitted within 45 days from date of
joining. Any bills submitted beyond this period (45 days) will not be eligible for reimbursement. (PLEASE NOTE SYNGENE WILL
REQUIRE ONLINE TRANSACTION PROOF FOR ALL EXPENSE/RELOCATION CLAIMS, CASH TRANSACTIONS WILL NOT
BE ACCEPTED)

Recovery:If the employee leaves the organization within one year of joining, all relocation expenses related to Travel
Reimbursement, Transportation Reimbursement, Relocation Allowance(one month basic pay), Joining Bonus (if any), Notice
Period Buyout paid by the Company will be recovered from the employee in the full and final settlement.

Note: The management reserves the right to change any policies at its own discretion and the applicability will be based on
new policy. We will issue the formal appointment letter detailing the terms and conditions of employment on your joining
our organization. It is understood that such terms and conditions of employment will be binding on you and you will comply with
all rules, regulations and code of conduct applicable to employees of the company.
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Please bring the following certificates / documents (original & copies) at the time of reporting:
CERTIFICATES:

I) EDUCATIONAL

a) School Leaving- 10th & 12th Certificate

b) P.U. or Equivalent

c) Degree Certificate / Marks Sheets - Duly approved by UGC / AICTE.
d) Post Graduation Certificate / Marks Sheets

e) Any Other

Il) OTHERS

a) Date of Birth Certificate / Proof

b) Experience Letter(s)/ Reliving Letter(s) (any one) — from all previous employments as mentioned in your CV.
c) Salary Slips of last 2 months

d) Copy of Form-16 & IT Acknowledgement (Last 2 years), if applicable.

e) Relieving Letter

f) Photographs : Passport Size : 4 numbers, Stamp Size : 2 numbers (Color)

g) Pan Card

h) Aadhaar Card

i) Any one document among following as latest Address Proof

* Passport, Driving License, Voter's ID card.
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Offer letter- Aurigene Discovery Technologies Ltd
1 message

Ritu Gautam <Ritu_G@aurigene.com> Wed, 29 Jan 2020 at 6:33 pm
To: sameshsalunkhe5050@gmail.com <sameshsalunkhe5050@gmail.com>

Cc: P Ravi Kumar <pravikumar@aurigene.com>, Jyothi S <jyothi_s@aurigene.com>, Raghuram H
<raghuram_h@aurigene.com>

Dear Samesh,
This is with reference to your interview with Aurigene Discovery Technologies Limited!

We are pleased to offer you a position as Technical Trainee (TT) — Medicinal Chemistry based at Bangalore with a total
compensation of Rs. 3,00,000/- per annum. The break-up of the pay structure is attached for your reference.

Additionally, you will be eligible for a special bonus of Rs.1,00,000/- which will be paid as per the details specified below:

@ Pay-out: Rs.20,000/- on completion of 18 months, Rs.30,000/- on completion of 30 months and Rs.50,000/-
on completion of 42 months of service from your date of joining.

@ Pay-out is subject to you being on active rolls of the company.
You will also be entitled for three types of insurance as mentioned below,

Group Personal Accident Insurance (GPAI)- All employees are covered under GPAI and the entire
premium is borne by the company.

Group Term Life Insurance (GTLI)- All employees are covered under GTLI and the entire premium is
borne by the company.

Group Mediclaim Insurance- In group mediclaim policy, all employees (self), Spouse and 2 dependent
children are covered. The company & the employee contribute 50% each towards the premium for group
mediclaim. At TT role, the employee contribution towards the premium would be Rs. 3408/- which is
deducted in 6-equated installments.

Parent Mediclaim Insurance- This is an optional policy available to employees where the premium cost
would be totally borne by the employee.

As per the policy, we provide relocation assistance (for outstation candidates only from their current job location) and
reimburse expenses towards goods shifting, brokerage charges, car transfer, children school donation fund etc. up to max
of Rs 30,000/-. In-addition, one time travel expense (self & dependent family) is provided from the current location to
place of posting . At TT role, you are eligible to travel in train (AC 2 tier).Kindly note that the reimbursement would happen
to the extent of bills produced/on actuals. Additionally, we will arrange your initial accommodation for a period of 10 days
in our company guest house.

You are requested to carry following documents at the time of joining —
1. Four passport size photographs (with red background)
2. Date of Birth proof (10th Std passing certificate)

3. Academic certificates



4. Details of your last drawn salary during previous employment, if applicable.

5. Appointment letter from the previous employer, if applicable.

Experience letter and Relieving Order from the previous two employments, if applicable.
PAN card copy and Aadhar card copy

Copy of Passport

© © N o

Work permit (applicable to recruits who are not Indian Nationals)
10. UAN number
The above documents in original shall be produced for verification by HR department.
This offer is subject to:
a) Completion of Pre-Employment medical check-up and being declared fit for employment, and
b) Acceptance of the same within 7 days from the date of receipt.
Please do revert back with your acceptance of the offer and confirm your date of joining as soon as possible.
Please let me know if you require any further assistance.
We look forward to hear from you.
Best Regards,
Ritu Gautam
Human Resources
Aurigene Discovery Technologies Limited
Bollaram Road, Miyapur, Hyderabad - 500049
Office: +91 40 4465 7372
Mobile:+91-7032225353
e-mail: ritu_g@aurigene.com

www.aurigene.com

/ Email Disclaimer
/ This e-mail and any files transmitted with it are for the sole use
of the intended recipient(s) and may contain confidential and privileged information. If you are not the intended recipient
please contact the sender by reply e-mail and destroy all copies of the original message. Any unauthorized review, use,
disclosure, dissemination, forwarding, printing or copying of this email or any action taken in reliance on this e-mail is
strictly prohibited and may be unlawful. Visit us at http://www.aurigene.com
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Oct 11,2021
Mr.Santosh Kumbhar
A/P Savlaj, Tal:Tasgaon,
Dist.: Sangli - 416311

LETTER OF OFFER

Dear Mr.Santosh,

This has reference to your application and subsequent personal discussions you had with us. We
are pleased to make an offer of appointment to you as under:

You will be designated as Associate in Production and based at Pithampur.

Your emoluments will be as per the mutually agreed terms and conditions.

This offer is subject to you being medically fit.

This offer is issued to you on the understanding that you have furnished all the required
relevant information and all the information furnished by you is correct and complete.

The regular letter of appointment, incorporating the detailed terms and conditions will be
issued to you consequent upon resuming duties. In the meanwhile, you are requested to
submit us a copy of your resignation letter and acceptance letter from your previous
employer latest within 7 days of the offer letter date. Failing which this offer will stand
withdrawn, without any further reference to you.

6. This offer of employment is valid until October 18, 2021 for joining, failing which the offer
will automatically stand withdrawn.

B W=

ui

Thanking you,
Yours faithfully,

For UNICHEM LABORATORIES LTD,,

Suresh Chandrashekhar Deshmukh
Plant Head and Compliance Officer

RegisteredOffice:UnichemBhavan,PrabhatEstate,0ffS.V.RoadJogeshwari(West),Mumbai-400102,Maharashtra,India.
Tel.:4+91(22)66888333+Fax.:+91(22)26784391+Website:www.unichemlabs.com*CIN:L99999MH1962PLC012451


http://www.unichemlabs.com/

GWALLACE

Ref. No. HRD/Rivela/Offer/TM, Date: 27th September 2019

Mr. Shubham Mane
12-B, Anuvishwa. Soc.,
vijapur Road,

Solapur - 413004
Mahashtra. 8668743264

Dear Mr. Shubham,

This is with reference to your application & subsequent personal interview you had with us. We are pleased to
offer you position of Territory Manager based at Solapur Head Quarter, for our RiVELA Division on following
terms:

MONTHLY PAYABLE (A) AMOUNT (in Rs.)
Basic Salary 6500
House Rent Allowance 800
Education Allowance 200
Special Allowance 3580
Kit Allowance 200
MONTHLY GROSS (G) 11280
TOTAL (A) = G*12 135360

ANNUAL BENEFITS (B)

Leave Travel Assistance (On Confirmation) 1500

Bonus / Ex-Gratia 16800
TOTAL (B) 18300

LONG TERM BENEFITS (C)

Provident Fund (Employer's Contribution) 9360

TOTAL (C) 9360

OTHER BENEFITS (D)

Group Health Insurance Premium (After Confirmation) 1245

Gratuity 3750
TOTAL (D) 4995

ANNUAL GROSS/ CTC (A+B+C+D) 168015

This is subject to verification of your present salary, allowances & submission of all documents & certificates
as mentioned in the Company Application Form filled by you.

You are requested to join us on or before 27th September 2019 and attend Basic Training Programme as per
the advice of your Regional Manager / Sales Manager.

We welcome you to Wallace Family & wish you all the success in your new assignment.

Yours sincerely,

For WALLACE PHARMACEUTICALS PVT. LTD.
(Wallace Rivela Division)

Dattaram Gaikar,

Manager-Human Resources
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LUPIN LIMITED

T-142,M.1.D.C. Tarapur via. - Boisar

Taluka & Dist. Palghar, Maharashtra - 401 506
Tel: +91-2525-270192,270193,270194

LL/PER/21-01/52

January 09, 2021
Mr. Vishal Vasant Mali
At/Po: Ped, Tal: Tasgaon
Dist: Sangli
Maharashtra - 416312

Dear Mr. Mali,
This has reference to your application and subsequent interview you had with us.

We are pleased to offer you the position of “Sr. Officer — Quality Control” in the professional grade 'E1” in our
organization to be headquartered at Tarapur, subject to your being declared medically fit & complete verification by Third Party
agency on the following terms and conditions:

1. You will be on probation for a period of six months.

2. You will be paid Basic salary of Rs. 15,500/~ p.m. along with other perks as applicable to your grade. The detailed
breakup of your compensation and other company benefits applicable to your grade is enclosed.

You are required to join on or before March 13t ,2021.

You are required to stay in the location, which is in the vicinity of factory (i.e. Boisar).

LEAVE: You will be eligible for 30 working days of Leave in a year.

a u A~ W

NOTICE PERIOD: The Company reserves the right to specify the notice period required. However, either
party can terminate this agreement by giving one month (30 days) notice during probation and three months
(90 days) on confirmation without furnishing any specific reason. Accordingly, amount in lieu of short notice

period would be payable by either party by giving short notice.

On the day of your joining, you are required to submit a copy of the following documents along with the originals.

[a] Certificates & Mark sheets of all Educational / Professional qualifications duly attested.

[b] School leaving certificate / Birth Date Certificate.

[c] Relieving and Appointment letter from present organization.

[d] Experience certificates of all previous employment.

[e] Salary certificate for the current financial year from present organization giving details of gross salary earned.
[f]1  Current month”s salary slip.

[g] Seven passport size copies of your recent photograph.

[h] Copy of PAN card.

[i] Copy of permanent residential proof / certificate.

The detailed appointment letter will be given to you after you join us.
On receipt of this letter, Please send your acceptance letter along with the acknowledged copy of your resignation from your
present organization, within ten days from the issuance of this letter. This offer stands valid only till that time.

Yours truly,
For LUPIN LIMITED,

Subhash Kraunch
Sr. Officer-Human Resources

Registered Office: 3™ Floar, kalpataru Inspire. off W.E. Highway, Santacruz (East), Mumbai 400 055 India. Tel.: (91-22) 6640 2323

Corporate Identiy Number: L24100MH1983PLC029442

www.lupin.com




.
c:iq COMPENSATION & BENEFITS
LUPIN
Mr. Vishal Mali Code:
GRADE E1-Sr. Officer
PM PA
BASIC 15,500 186,000
HRA 5,501 66,012
ADHOC ALLOWANCE -
BONUS / EXGRATIA 27,687
TOTAL [A] 21,001 279,699
PROVIDENT FUND (12%) 22,320
GRATUITY (4.81%) 8,947
ESIC
TOTAL [B] 31,267
COST TO COMPANY [A+B] 310,966

LL/PER/21-01/52
09.01.2021

1 In-addition to the above, you will be covered under the following Schemes as per Company Policy:

Mediclaim Policy : This Policy covers self, parents, spouse and two children, subject to a limit of

Rs.1,25,000/- as defined by the policy.

Company Policy.

Group Accident Insurance Policy : The Insurance coverage for this grade is Rs.10,00,000/- as per

Group Term Life Insurance Scheme : The Insurance coverage for this grade is Rs.6,00,000/- as

per Company Policy.

Confirmation Allowance: Rs.1200/-p.m (Rs.14,400/- per annum ) will be paid on your

confirmation under the head of Adhoc Allowance.

2 All payments are subject to the provisions of Income Tax Act.

.

Subhash Kraunch
Sr. Officer - Human Resources



LUPIN LIMITED a™o

LA MADL L Netmane wid « e o
Tanited & (et Fuagton Mamarestse - 4ir 0N —J

Tl ool s 00. ‘;’.t..o‘ t"" '0.'.'.‘. LUP'N

Ref: LL/PER/20-12/01 December 2%, 200

Mr.Yogesh Shivajl Tavdar
AT- Malawadi, PO-Bhilawadi|,
Tal- Palus, District: Sangdl,
Maharashtra- 416303,

Do Mr. Tavdor,

This has referente 10 your Appicaton and subseguent mterview you had wah us,

We are ploased to offer you the pestion of "Tralnee - Officer” for & fucd term of one year
I our organization, 1o be headquartered it Tarapur, subject 1o your being decaved medically
fit & complete verification by Third Party agency on the following terms and condtions,

01. You wili be on tramng for a peniod of one yeear,

02. You wif be paid a stiperd of Rs, 13,500/ p.m, and Alowance of R3.2,907/- p.m. totakng
10 Rs. 16,407 /- (Sixteen Thousand Four Hundred Seven Only) per month,

03. You are required (o Woin on or before 06.02.2021.

04. You are required to Stay in the location, wihich is in the wonlty of factory (Le. Boisar),

0%, LEAVE : You wil be eligitle for 30 working days of Leave in a year,

06. NOTICE PERIOD: The Company reserves the right to specfy the notike period
required. However, other party can torminate this agreoment by giving one moneh {30
days) notice during probation and thrae monehs (90 days) on confirmation withowe
furnishing any specific reason. Accordingly, amournt in lieu of shart notce paned woulkd
be payable by either party by giving short natice.

On the day of your Joining you are reguired to submit 3 copy of the following documents song
WIh the ongngis:

[a] Certificatos of Ecucational/Professional qualifications culy attesled,
(0] Schog! leaning certificato.

| €] Seven passport size coples of your recers photograph.

[d] Copy of PAN Card and Address proof.

The detaled apportment letter will be given 10 you after you Jon us.
Kindly sign an the copy of this letter as a token of your acceptance of the above offer

It 1= chearly undarsiood ang agreed that If you fall to Join our organization on the agreed
gate, the offer will automatically stand withdrawn,

Yours truly,
For LUPIN LIMITED,

A
' ’
\ :._ .

Sr. Officer ~Muman Resources
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DEPARTMENT OF CHEMISTRY
STUDENT PROGRESSION REPORT

[M. Sc. II Organic Chemistry)

Academic

Year
2017-18




“Dissemination of Education through Knowledge, Science and Culture” -Shikshanmaharshi Dr. Bapuji Salunkhe.

Padmabhushan Dr. Vasantraodada Patil Mahavidyalaya Tasgaon

Shri Swami Vivekanand Shikshan Sanstha Kolhapur’s

PG Department of Chemistry
M. Sc. Organic Chemistry

Student Progression 2017-18

Sr. No. Name of Students Progression
1 Patil Susmita Subhash Home Maker
2 Bhusnur Priyanka Tanaji Lecture, RR College Jath
3 Chavan Pallavi Rajaram Pharmaceutical Industry
4 Chavan Snehali Madhukar Home Maker
5 Dinde Ganesh Yashwant Pharmaceutical Industry
6 Ekunde Mutteshwar Prabhakar Pharmaceutical Industry
7 Girigoundnvar Suraj Alagounda ;l;;)(ijg;}jgiu;;'gd” Pithampur, Dhar, Madhya
8 Inamdar Dipali Dattatry Home Maker
9 Jadhav ReshmaTanaji Home Maker
10 Jadhav Varsha Uttam Home Maker
11 Jamadar Sana Balechand Lecture, KWC Sangli
12 | Patil Priyanka Dattatray Home Maker
13 | Kadam Chetana Sambhaji Pharmaceutical Industry
14 | Kadam Mayuri Jaysing Home Maker
15 Kore Anil Gurrappa {)lil;girslicl ilgi};,so itd., Sector-58, Noida, Uttar
16 Kadam Swapnali Tanaji Home Maker
17 | Mali Jyoti Rajaram Home Maker
18 Mali Tejaswini Appasaheb Home Maker
19 Mane Pratiksha Himmatrao Home Maker
PhD. registration, School of Chemistry,
20 Mohite Sachin Balaso University of Kwazulu-Natal, Durban-4000,
South Africa
21 Momin Tasmiya Naushad Home Maker
22 Nawale Ashwini Shivaji Home Maker
23 Nile Pappu Chidaand Pharmaceutical Industry




24 Nimbalkar Sweta Ramchandra Competitive Examination
25 Patil Amruta Vinayak High School Teacher, Kunkeshwar, Sindhudurg.
26 Patil Amruta Vivek Home Maker
27 Patil Kajal Ashok Pharmaceutical Industry
28 Patil Pradnya Vishwanath Php r.(?gist.ratio.n, Department of Chemistry,
Shivaji University Kolhapur
29 Patil Shivam Pandurang Pharmaceutical Industry
30 Patil Swapnil Adhikrao Pharmaceutical Industry
31 Patil Trupti Shashikant iilglgyls;, Shivani Oil, Kavate Ekand, Tasgaon-
32 Pawar Sayali Pratap Home Maker
33 Phutane Supriya Balaso Home Maker
34 Potdar Snehal Pradip Home Maker
PhD registration, Department of Chemistry,
35 Rajmane Archana Sanjay PDVP College Tasgaon, Shivaji University
Kolhapur
36 Sabale Sukeshini Uttam Home Maker
PhD registration, Department of Chemistry,
37 Salunkhe Bhagyashri Raosaheb Bharathi Vidyapeeth Deemed University, Pune
38 Sawant Swati Mohan Home Maker
39 Shinde Kunal Vijay Pharmaceutical Industry
40 Vedpathak Snehal Suryakant Home Maker
41 Yamgar Sagar Maruti Shri Krishna Pharmaceuticals Ltd., Uppal,

Hyderabad, Telangana-500039

[ Cl'[’}‘k* -

Mr. Sachinkumar K. Shinde
(Incharge)

Mr. Arvind A. Pawar
MNEAD
DERVLTERTT OF CHEASETRY
A0 VP COLLESE, WMSSAOH
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April 12, 2021

Mr Anil Gurappa Kore

A/P Jirgyal,Tal- Jath, Dist. - Sangli,
, Maharashtra , India

Mobile: 9284051201

Letter of Offer
Dear Anil Gurappa,
This has reference to your application and subsequent discussion with us.

We are pleased to offer you an appointment in our Organization for position of Research Associate in Analytical
based at Sector 58 on the terms and conditions as have been mutually agreed.

This offer is subject to you being found medically fit after proper medical examination and reference verification.

You will be issued a formal letter of appointment on your joining duties. You are advised to join us on or before 12
July 2021. In case you fail to join your duties on the date mentioned, the management reserves the right to cancel
your offer.

The compensation and benefits program applicable to your grade is enclosed for your reference. Please note your
compensation is confidential matter between you and the company, and the company shall view any breach of
confidentiality with utmost seriousness. The cost that will be incurred by the company on account of your joining or
reimbursement to you by the company i.e. Relocation Expenses and Notice Pay Reimbursement will be recovered
in the full in the event of your leaving the company before completion of 12 months of service in the company.

We welcome you to Jubilant Biosys Ltd and look forward to a happy association. Please sign the duplicate copy
of this letter in token of your acceptance and return the same to us.

Thanking you,
For Jubilant Biosys Ltd

HEAD-BUSINESS HR



April 12, 2021
Dear Anil Gurappa,

This refers to our letter of Offer dated 12 April 2021 for the position of Research Associate in Analytical based at
Sector 58.

Please submit the following documents at the time of your joining:

1. Photocopy of Date of Birth and all Educational qualification certificates.

2. Photocopy of Relieving letter of previous employer(s).

3. Offer of Appointment or latest increment letter and last 3 months’ salary slips mentioning overall
compensation.

4, Certificate for current year income and tax deducted by previous employer. (Optional)

5. One softcopy and four recent passport-size photographs with maroon background.

6. Photocopy of PAN Card, Aadhaar Card & UAN card.

7. Please ensure all KYC details in UAN i.e. Aadhaar, PAN and Bank details are digitally approved on
EPFO website (www.epfindia.gov.in)

8. Please ensure your name, Father's Name & DOB should be same in PAN Card, Aadhaar Card & UAN
card. Any mismatch of details to be corrected before joining & shared with TA SPOC

9. One signed cancelled cheque of existing savings bank account with name printed for KYC

10. Copy of Aadhaar Card of all members declared under the Mediclaim Policy/ESIC.

1. If you are holding your bank account in SBI/ICICI bank, please bring one cancelled cheque for salary

processing. In case you do not have your account in any of these banks, the same will be opened at the time of
joining.

Please bring all original certificates/ documents for verification.

For Jubilant Biosys Ltd

HEAD-BUSINESS HR



Compensation Structure - Anil Gurappa Kore

Position: Research Associate

Level: | A3

Department: Analytical

Sector 58

Location:

Amount Amount

g R e (In INR per month) (In INR per annum)
A.Monthly Salary

Basic 16,000 192,000
House Rental Allowance 9,600 115,200
Conveyance Allowance 1,600 19,200
Special Allowance 6,841 82,097
Interim Bonus 2,000 24,000
Sub Total (A) 36,041 432,497
B.Retirement Benefits

PF (Employer's Contribution) #1 1,920 23,040
Gratuity (As per Payment of
Gratuity Act 1972) 770 9,235
Sub Total (B) 2,690 32,275
C.Other Benefits

Mediclaim Insurance Premium
with Parents #2 1,008 12,096
Group Term-Life Insurance
Premium 230 2,760
Personal Accident Insurance
Premium 31 372
Sub Total (C) 1,269 15,228
Total Fixed CTC 40,000 480,000

»
O1d ATD

dllQ O

#1 Employee’s PF Contribution will be deducted as per the PF Act, 1952 from the earnings
#2 Mediclaim Insurance coverage includes Self, Spouse, 2 dependent kids and Parents

430,000




Bharatl Yidyapeeth =y

(Deemed to be University) ? )
Pune, India, FE—
=4 Founder Chancefior : Dr. Patangrac Kadam -
%~ O Aratid i W vl i o S © ::'_.:.'!'..‘.'.Z‘f‘.!'!
Prot0n .1 Qe e R
[P — “Soas! Trnwterrestion Thrsmgn Dynassrs Stucsson” Regtatmr
Ref No. BYDU/Ph.D. /2020-2021/ 3339 - |4 17 March 2021

You will have 10 submit the docsnenin on or

oS-t n;f-ihwiug . on or before 12% April 2021

1) Original and an suthenticated copy of statement of marks and degree
certificaton (Oraduate, Post ~graduate degroe. )

%) Orignal Migration / Trassference Certifiome.

3 Camt Validiny Cortificats | if spplicable)

4) No Objection Certificate (NOC) from the employer, of the candidate in
emplayed elnewherr.

5 The University reserves the right 10 cancel the admission at any tinse If it ia
brought to our notics thst the candidute in not elighle for admission.

The fees will be accepted uher verification of the cligibility for Ph.DD.
adminion, Y

You will have to pay the fees to the University through Bank RTGS /| NEFT
or in extrocedinary cose through Demand Draft (DD in favour of “Bharati
Vidyapeoth Deemed University, Pune Ph.D. Section” payahle at Pune.

%

ssrad: Vidpngeath Uhways, Lig et Ghanttt Wasg, Puss - 411 000 (DA
NS00 SRINIE. DALY | Fax 481202000501, PN Lenad | baemssrsipifsatam oot 1 | Wes - W Sssniveraty st i



Petafls for Bank Transfer.:

Account Nume <Hharatt wwmmom

Account No. . 200203 130084636

Pank Name -mwmmwmmun
M*Ql‘m.

IFS CODE SVCE010002

Bmall ID .

Fous [First year) ﬂWMk.SOMI'

b Eligbility Foe Rs. 500/
NMMWMMMW.

Place of Research -vuammummmdmm&
W.MMWQM..

A
(Prul. S. ¥, Patil)
Exccutive
mmmmmam
copylaw'dedwithmpﬁu!nuw
(‘/ L Dr. S R Patll, Vashwanira Mohite College of Arta, Science &
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= Aarti Drugs Limiled B0 -
= Manufscturers of : Bulk Drugs & Chemicals Tel,: 77570 03783

01.08.2019

To,

Mr. GANESH YASHWANT DINDE
At- Resulwadi, Post- Kavalpur,
Tal- Mirp), Dist- Sangl,
Maharashira - 416 308

Dear Sir,

N mmmwwmmmwmmmmrmmmm
us, we are pleasad 10 engage you as ‘Apprentico-Trainge” w.o I 01.08.2019
btopomdnlmmapermmmsmdmmmwhmbm
ageoed by bolh of us. Presantly you ate posted at Plot No W-61 - Quality

&MMNIMwaywmmappomentmnmum
from the dale you join the caompany

1. You will be pais o stpond of Rs 125000- per month in the first year of
the raming and Rs 12600¢- por month | ihe second year of yow trasing
petiod. You wil also be ekgitéo for HRA @5%

o 2 On tha completion of the said traisng penod the agpointment shal
stand aulomatically terminaled Your sarvices are lable 1o be terminated by
the Company even bafore the completion of the frasung period depending
wdeMdekammmw
any reasons and/or without gliving any nolice 1o you

Office : Maherdra Industrial Estate, Ground Floor, Plot Na. 105D, Road
Murbal + 400 OZ2. (Inda) Tel. :omum'mm(nuu)-rmmmm}::m%’;c

E-mall | adminQaantiliuan com » Webnte - www aartidnugn com
mmsmuwnmmmu.mnm-mm(m



3. The management shall have nght to terminate your lrasung pencd

forthwith during the period of training without any notice if it 15 found &t any

tme that you are not showing sufficient interest in training and d you do not
show satisfactory progress & performance in training, allendance & behavour

The said period of training may be extended for a further pariod if af the sole

discretion of the management you do not acquire sufficient knowdedge and
skill required for the job.

4 Your appomtment as Trainee shall automatically come to an end and

shall cease to be in existence if you remain absent for the training far mere
than len consecutive days of If you reman absent for franing frequantly
without the permission of the management

5.  You will be gven practical tranng and nstruchons covenng Ihe
working /| manutactunng of the Company in any depariment or departments
You shall undargo training o any shifts and in all the depanments as may te
instructed and at the solo discrelion of the management You shall also
undergo Uralmng at any other units / work places of the Company or of d's
sister concemns silualed anywhere in Inda, whether sush unils or work places

are at present in existence of which may come in to existence subsegquant 1o
your appowntment

6 The management s under no cbiigation and does notl give you any
guarantee 0 offer you an employment after the completion of your training
period, If you complete the traiming successfully and satisfastonly then you
may be considered for the regular employment in the company subject 10 the
availability of the work, pos! & vacances and also subject 1o your satisfactory
porformance at the time of nterview

7. Durning your lraining period with us you shall not mnterest or engage
yoursel! in any othor setvice, occupalion ot profession ether for remuneration

of otherwise and you shall devole your full time, altention and energy n your
traming wih us



come 1o mu:u of the Customom o oty ottt sdoeudion st might
i Nawledgo or possansion, futhormuorte you will ol disciose

the authority of the compmy in willing 1o atonn other than he
company's officor aulhorzed fo tocoivo the same  The obligation sel out

this paragraph i Continso ovon afles your tnining ponod i comipleted 1 al
any tene it is found that you hive commitied ooth of thin douse thon the
Company shall have right to take appoprdato Togal action ageinsl you
wmthumobtlmlmn&tmmdbummnlm

Company. The said action shall bo In addition jo the lermdnation of your
training forttwith.

9 Your appointment ond If's contimation ng oo shall be subject 1o

your salislactory physical Mness and medical chock-up balore appointment
and theceaftor

10.  Presenlly you will report 1o Mr. Madhukar Kote for luriher repoding
and nstructions.

11, You will not seek Membership of any local or publc bodles withoul Sl
obtaining written permission from the Managamaent
Duplicata of this letter is enclosed herewith, Please sign and return the same
in token of having acceptad the terms and condibons menboned theven

Thanking you,
Youws faithfully, F}

| have fead the abave terms and condibons & | have signed the same n token
of having undorsiood and pccepted Iha same

Signalure.
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st Proibeys Vishwanath patil,
AT lovmrhanper,

Tul - Miraj.

Dist Sanghe, 1614

sy O omdlrmatiom ol adutiasion 1o 100 Pegree Lot
Sit Madam,

Wl simremew s ponr gttt b om Alheted Doe IR S en TR e LSTR TDA TEE L B
o I, degrcw programme i € hmsistey 1 (e Faculty ol Soionee & Yechomuhngy w o | FT200IN
ander the guidance of Dr, Go S, Raskinkor co e folbo g consditioss
‘ You wilh fve 1o gay e yearly foey mn meslimed Bedow Bows the dine oF sdmivsin
" 1 you Taid 1o pay the Sevs m month of July of evens yes the Vi will he moposad s per
ierversas rabes

Sr. Hezular Form JREUGE Teacher Fellow b ull Time
Na Particular Sodents | Teacher at deoSr, Colloge, Laboratary, Privite
ri P—— & DRF & Gont, Orgumisation Fmployed Persns
i Tution Fee s | s o
iih - Libwars Fees 1 9% oK =—
LAy | bteowet Toes L) S 1948 ——
) | b Foos 1Sci A Tigg ) | 3624 ARAS
V)| Beh Dy Fees 1948 193K
i) | Medical Cliarges W - 195 ‘
Tutal Fees 16N 24

Succesafil completion of M. Pl Course' M Phil theury coune woek / pro M, theory enuese
wirk shull be pro-roquisise for (he sedenioion of thesis m per R D T 1T you Bl w0 pay the abive
fees within cae month from the receipt of this ketier, your sdmission will be automatically cancelled.

Yo falthdusty,
}o—

Dy Regasirae
Copy 1o

I Dr. G, S Rashinkar . DeportmentChemistry, Shivaji University, Kolha
2 The Director , Barr, Balssaheh Kbardehar bnowledige Resourse Centre, =
Shivajl University, Kolapar.
3 The Houl, Department of Chemistry, Shivai University, Kollogr
Pa. The Appruved tile of your proposed researn winh i,
FUNCTIONALIZED AZANETEROCYCLES FOR ANTICANCER APPPLICATIONS
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UNIVERSITY OF ”
b KWAZULU-NATAL
" INYUVESI
s YAKWAZULU-NATALI
Dear Mr Sachin Balaso Mohite Student number: 220112245
At/Post- Manjarde 26-January-2021
Taluka- Tasgaon
District- Sangli
Maharashtra

India
Postal code-416312

Application for admission for 2021 1°’ semester

| am pleased to advise that you have been offered a place in the
Qualification
Doctor of Philosophy in Chemistry

Supervisor Name: Prof. Fernando Albericio

Programme on the Westville campus. This offer does not include accommodation on campus

Please complete the enclosed Consent and Indemnity form and Postgraduate Acceptance of Offer
Form and return the completed forms to the email/fax address provided on the enclosed contact list to
secure your place.

For more information on fees payable please refer to www.ukzn.ac.za. Under the Student Portal and
select the Fees Booklet. Note that South African Postgraduate Certificate, Diploma, Honours and
Masters Coursework, Masters by Research and Doctor of Philosophy part-time students will be required
to pay R4 000 (2021 amount) before registration. International students are required to pay their fees in
full as specified before registering as well as the International student levy of R1900 (2021 amount per
semester) where applicable.

UKZN does not accept cash on campus. Please arrange for a bank transfer or pay fees into the
University bank account as follows:

INTERNATIONAL STUDENTS

Account holder: University of KwaZulu-Natal

Name of Account: UKZN Foreign Deposit (All campuses)
Bank: Standard Bank

Type of Account: Business Current Account

Branch: Westville

Branch No.: 045426

Bank Account No.: 05 308 2826

SWIFT Code: SBZAZAJJ

Reference: Student number and name

International students must also provide their student n umber and name on the SWIFT transfer

documents. v
SOUTH AFRICAN STUDENTS L LINIVERNTY O
Account holder: University of KwaZulu Natal ef:: KWAZULIMNATAL
Name of Account: UKZN Main o, CHOJLOr  2sLTF1CEETICES
Bank: Standard Bank

Type of Account: Business Current Account t021 -01- 16

Bank Account Number: 05 308 0998

Branch: Westville

Branch Code: 045426 POST ORAD OFFICE
Reference: FO01 11402 with applicant’s full name

Student Number: 200104163

29-APR-2016

Fax or Email proof of payments to Student Fees as follows:

School of Chemistry
Postal Address: University of KwaZulu-Natal, School of Chemistry, Westville Campus, Private Bag X 54001, Durban, 4000 Telephone:
+27 (0) 31 2608280 Facsimile: +27 (0) 31 2607872 Email: nenepltigukzn ac.za Website: www.ukzn.ac.za

- Founding Campuses Edgewood


http://www.ukzn.ac.za/
http://www.ukzn.ac.za/

- ¥

SriKrishna

PopAMALIUTICALY

To,

Nama:Sagar Marut) Yamge

Emp 1D:1 1408

Address:Laxmi Nagsr, dustrisl Estate, Upoal,

Doar Sagar Marvt) Yamgar,

MWMWWhhmdM
mwawmmw«n.tmmmmmyu
appointment as Tralnee-QC at Uppal, faciiity,
mmumuommmw

Your faed Supend, mmammwnn.sm,ow. (Cre Ladh Forty Four
Mmmgnmmmmdwmumm Anneure

<AL
This offer nmwmmmmnmmmmmmn
mummwmmnmmmmmm

mmmwmmmdmmwu.owmm.w
mwwmmwhmmvmwmo.
mmmw-mmtmumwommmw
professional msociation with w.

For Sri Krishna Pharmacouticals Ltd,

Neanaging Director

ACCEPTANCE '

umwummmmmmmmmmuum
MMN“MM&MMMWNWJ
mmmmmwcummaum.twmmmw

o the saMd termt and conditions.
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MALC A Grase Pl fSoloem Betee RIRB YA i)
N SN IR W AR ¢

) SHIVAI UNIVERSITY, KOLIAPUR 416 004 MAMARASHTRA
= PHONE: EPABX 2609000 FGEUTH - 0231 26091 39

Ref No. SUPGHUTIOM DY o i Deae '3 9 nn
et , 1]
Sut. Rajmane Archanas Sanjoy,

Department of Chemisiry,

Shavap University. Kolhapur

Sub; Confirmation of admassion 1o PhD. Degree Course
I am directed 10 nform you that you are herebry admatied 10 PR 1D degree programme
Chemistry under the Faculty of Sclemce & Techowdogy wel DIMIZ020 under the
puidance of Dr G A Gaikwad (Gulde) & Dy, S8 Patil (Co-Glde) 00 following conditinms

I Yoo wiil huve to remit the yearly fee s mentioned below from the date of admisshon
< You will be imposed with the fine as per universaty nides. in case of your falure 10

remit prescribed fee in month of July . every year.
o i s | Fom JRFAOE Tescher FellowFull Time Timcher
DRF ut Jr. Sy College., Laboratory, #'rivate &
Covt Ovganusation Emplos of Pervony

1. Vuimust Fex Rs. 7408 Ra 7405

i) | Liboars Tee Rs. 976 Rs 1044

i) | lemernet fecs Re 1548 R 1948

i | Lah Fees (Sc1 & Emgg ) RS 2924 R $R45

v | Lab Dey Fees R 1940 Ra 1948

vi1 | Medscal Ohuirges K 103 s 108

Tonad — Ra 13)9K. R 10289

Successful completion of M. Phi) course / M. Phal Theory course wirk / pre PR D, theory
course work shall be pre-requisite for the submissson of thesis 25 per RR D 14, 1f you fail 10
P2y the above fee from 1he dme of receipt of this lerter. vour admission will be autamatscally

vitncelied
Yours faithfully

bl
Dy Roegistor
Copy to
| The Head Departmesn of Chernsistry Shivii |niversity, Kolhagu
20 D GOA Gallowad (Gubde), Deparvment of Clomsistry, Shiimast Babasabob Deshauh
Mabavidyalava. Atpadi, Dist. Sunghl
LoDe S8 Padll (Coliuide). Dypartiment ol Chemistey. Padmahibsatnn D \ascantrmdads
PFatll. Mabovidyslaya. Tasguon, It Sangh
4 The Direcsor. Barr Nalawbeb Khaedehar Knowlodge Rosoune Center. Shivaii
University, Kolhapur.
Ps The Approved title of your proposed resenhs wark s

STUDMES ON DEVELOFMENT OF SYNTHETI METHODOLOGIES FOR ORGANIC
THANSFORMATIONS



DEPARTMENT OF CHEMISTRY
STUDENT PROGRESSION REPORT

[M. Sc. II Organic Chemistry)

Academic

Year
2016-17




“Dissemination of Education through Knowledge, Science and Culture” -Shikshanmaharshi Dr. Bapuji Salunkhe.

Shri Swami Vivekanand Shikshan Sanstha Kolhapur’s
Padmabhushan Dr. Vasantraodada Patil Mahavidyalaya Tasgaon
PG Department of Chemistry
M. Sc. Organic Chemistry

Student Progression 2016-17

13:;' Name of Students Progression
1 Bhole Pallavi Jalindar Home Maker
2 Chandanshive Mahesh Ajit Pharmaceutical Industry
3 Chandanshive Umesh Siddhartha | Pharmaceutical Industry
4 Chavan MohiniVinayak Pharmaceutical Industry
5 Desai Shubham Krushnat Thermax Limited, Chemical Unit-Dahej, Gujarat-
392130
6 Gosavi Shashank Pramod Highschool Teacher
7 Honutagi Vidya Chandrakant Home Maker
8 Jadhav Arati Balaso Home Maker
9 Jadhav Suraj Rangrao Pharmaceutical Industry
10 | Jadhav Vijay Appasaheb Pharmaceutical Industry

Emcure Pharmaceuticals LTD, MIDC Kurkumbh,
Daund, Pune-413 802

Lupin Limited (Research Park), Village Nande, Mulshi,

11 Jagtap Mahesh Ankush

12 | Jagtap Ranjit Shivaji Pune-412115

13 | Jagtap Shivanjali Rajendra Pharmaceutical Industry
14 Kamble Bipin Harishchandra Self-Business

15 | Kamble Pankaj Maruti High School Teacher

16 | Kamble Someshwari Gunwant Home Maker

17 | Kamble Yogesh Suresh Pharmaceutical Industry
18 Karande Ajitkumar Ranoba Self-Business

19 Khandekar Ramesh Murgyappa ggr(; (P;lllgrmaceutlcal Industries Ltd., Vadodara, Gujrat-
20 | Lipare Komal Manohar Home Maker

21 | Lohar Pooja Sambhaji Home Maker

22 | Malade Manubai Krishna Home Maker

23 | Mali Amol Gurubal Pharmaceutical Industry




24 Mane Shailesh Ghanhasham Neon Laboratories Ltd., Palghar, Mumbai

25 | Mangsule Pankaj Maruti (S}llllrjlraPt}zgrg%cle;tical Industries Ltd., Halol, Vadodara,

26 Mankapure Namrata Ashok Home Maker

27 Mohite Vishal Sadashiv Sun Pharmaceutical Industries Ltd., Halol, Vadodara,
Gujrat-390 012

28 | Nadaf Suraj Alam Pharmaceutical Industry

29 Nimbalkar Hitesh Rajendra Indoco Remedies limited, Verna, Goa-403722

30 | Padaval Dhanashri Laxman Pharmaceutical Industry

31 Patil Kajal Shivaji Ph.D. registration at Shivaji University Kolhapur

32 | Patil Priyanka Ramchandra Home Maker

33 | Patil Revati Jitendra Home Maker

34 | Patil Rupesh Chandrakant Ph.D. registration at Shivaji University Kolhapur

35 | Patil Vishal Kisan Mater of Business Management (MBA)

36 | Patil-Dhavale Amol Anadrao Pharmaceutical Industry

37 | Pawar Abhijeet Hanmant Pharmaceutical Industry

38 | Pawar Gitanjali Chandrakant Home Maker

39 | Pawar Indrajit Yashwant Pharmaceutical Industry

40 | Sadakale Rahul Sambhaji Pharmaceutical Industry
PI Industries Ltd., CRE Chemistry Department,

41 Shetage Mukesh Shravan Udaipur, Rajsthan-313001

42 | Suryawanshi Sujata Suresh Home Maker

43 Sutar Ravindra Namdev Mankind Research Center Pharma Ltd., Okhla, New
Delhi-20

44 | Ghadage Mayuri Mohan Home Maker

45 | Ghadage Puja Sangam Home Maker
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Mr. Sachinkumar K. Shinde

(Incharge)
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Dr. Suresh S. Patil
MNEAL
BERVLTNRTT OF CHEASETIY
RO VP COLLEDE, WMSSAOH
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HR/GOA I Wel_itr/ 202038 Date: 27" January 2020

Dear Mr. Hitash Rajendra Nimbalker,

Al the Onset, we would like to Welcome You to Our Team

We are Delighted o inform you that You are now Part of 8 very Exciting snd Fulfiiling
Jurnay of Constantly Evolving ond Corsstently Exceliing Cotrpany i the Pharma
Environmant.

Durieig your First Fow Waeks, You will meet many Co-workery, Supervaors, Managens snd
Human Resources staff, These Individusts are avaiabie to sarve ox a Resources, 50 plaase
let tham know what you neeg 10 sccomplish your New Responsidilities.

We will Memanmsummdoummmmmmmmofyomm&
thus bope that you will be Successil i your New Role,

We ara All Hore 10 Suppont You!

Also In tese of any further Quones, Pinase don't hesaate 10 comsct Our
HR Team with any Quastians or Concema,

Wishing you ail tha Best and look foramrd 1o your continued offorts and Commitmants.

FOR INDOCO REMEDIES LIMITED

Nows

ndm Sawant
Geneml Manager - Human Resources

CORPOMATE OFFICE . INDOCD MOUSE 166 C. & 1 ROAD BANTAGHUZ (EAST) « MUMEIAL - 400 N0+ (NDIA)
Websne  www ndocn com

Scanned by CamScanner
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Subject: OFFER OF APPON TMENT

Dear Mr. Mahesh,

Wl fefntence 1o yoor spplication and SUDSBYUen! eerview you had with us on May 20 2017,
Wa ane pleaned T offer you an employment as ‘Ofcer - Producton’ i our Orgensatien =1
Krhamon
Mnmum-mummw.anmmmwmm
TIe 0miied spportment iefiar will De SE.0d 10 yau GN your joInng Gutes.

You &'w requesind 49 conrm iy return mad

Thamking You.
Yours truy,
For Emours R

Capt Favar
Oeputy Conarael Marage: - bumasn Resources

Emcure Pharmaceuticals Limited

D34 MIOC, et T Dot D Paow - 453 300
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QUARS

To,
MR. SANDAKALE RAHUL

Date: 03.01.2019

OFFER LETTER

Dear MR. SANDAKALE RAHUL

This has reference to your application and the subsequent interview you had with HONOUR
LAB LTD. D-10, MIDC UNIT - 3A. Kurkumbh Tal-Daund District Pune. We are pleased to offer you
for the position of “JR. CHEMIST IN PRODUCTION DEPARTMENT. In our organization on a
contractual basis.

The brief details of the offer are as below:
Gross Salary :Rs 11,000 /Pm.
Production and Night Shift Allowances: As per Company Norms

Your expected Date of Joining :09/01/2019

You will be issued a detailed “Appointment Letter’ on your joining with HR SQUARE LLP. And this
offer letter will be valid till 16-01-2019. And will automatically become void unless it is explicitly
extended by the client or HR SQUARE LLP.

You are requested to sign and return us the copy of the Offer letter as a token of your acceptance.

Please bring the following documents along with you on the day of your joining with HR SQUARE
LLP:

1. Copy of relieving letter from previous employer ifapplicable

2. Latest pay slip / proof of salary/Bank statement in which last salary credited

3. Copies of Education certificates

4. Four passport sized color photographs

5. Proof of House Address (Electricity bill, Rent Agreement, Postal Address proof, etc.,)
6. ADHAAR & PAN cardcopy

7. Duly filled Standard Application form of HR Square LLP.

We look forward to your joining at the earliest.

For HR Square LLP

y

(Authorized Signature)

HR SQUARE LLP
D-NO-6-3-347/22/6, Sri Durga Tulasi Apartment 4" Floor Dwarakapuri Colony
Punjagutta Hyderabad 500082- Telangana
Tele: +91 40 66666789 email: info@hrsquare.co.in


mailto:info@hrsquare.co.in
mailto:info@hrsquare.co.in
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Dear Mr Surag R Jadhay,

With reference s your applicmion and the sbeeyeent Interview you hisd with us, we sie
pleasal 10 offer you the pastinan of Officer « Quality Cantrol i the GIC grade m we
veganization 10 be basal w Ahmednagar,

This 1¥er o contingent apen socvesin! ounploton of 3 Dackgrowad Chock, includmg o

chck aof vour emgloyimem refermevs. chuabon . vranimal drock e Thin offer can be
rescindad. amdor e emphanien ol based apon duts reveived ;o the

verificatn,

Quar fowral appwismeend Kl gl csan ! condtions of yoer omployrment
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Persanal Infarmatsn Foemt os sosssaly, - s ovmding we with o selievmg better from
youe present vegarssstion anl yve bang wund setically fit afler examination by »

medical peactinoner td b than MRS

The detadl ol Mot Tests o be oonbistal. BGV Authonzation Note and requined
documenta at tioe of jolnmg ane given i the separstely enclused lalers.

Pleawe sign tse duplivate copy of vifer letrer indieating your poceplaske and dae of
Wn;BGVmbsmmmudmmemm-ﬁrmum

With bext wishes
Yours

sincorely
For SUN PHARMACEUTICAL INDUSTRIES LTD.

iR

’J\U‘l’ HORISED SIGNATORY

Rogpsterod (Oitaze  SPRAC Tandinje, Vododus 0 ME Gamm DA
Re it Pocess T fvreg Lees



ny

Pl Confidential

Pl: HR: OFFER: 2020
Date:21/08/2020
Mukesh Shravan Shetage

Dhangarmola, Suleran Kolhapur
Maharashtra 416505

Dear Mukesh Shravan ,

Further to our discussions, | am delighted to formally extend you an offer for Associate Research
Scientist in our CRE Chemistry Department, as per the terms and conditions contained herein. This
is a E2 - Jr. Executives grade position in our Company. The mutually agreed compensation, set
out in Annexure — A, shall accrue on a day to day basis and be payable in arrears at the beginning
of next month on a pro-rata basis, net of applicable withholding taxes.

1. Your appointment will be with effect from the date of your joining our organization, which shall
be no later than 21/09/2020 . The background on PI Industries Limited (“PIL” and “Company”),
its business growth plans and also a detailed write up on the role and profile has been
discussed and shared with you.

2. You will be on probation for a period of six months from the date of your joining duties and the
management reserves the right to extend it.

3. You will be based at Udaipur. Kindly note that if you will be re-locating yourself from your
current location to Udaipur , you shall be entitled to re-location benefits as per the company’s
policy for re-locating yourself and your family. Notwithstanding anything to the contrary
mentioned herein, if you decide to leave the Company within two (2) years of your joining the
Company, you shall repay the amount paid to you towards relocation expense, joining bonus,
notice buy out and any other expense paid to you by the company to facilitate your joining the
company; failing which the Company shall have the liberty to recover the same from your last
salary or any other amount that remains due and payable to you by the Company against the
full and final settlement.

4. During your employment period, you may be re-located and / or transferred to any of the
other offices of the Company, located in India or abroad as per the Company’s
business needs.

Page 1 of 17



5.

7.

= |

You shall abide by all the policies, procedures, rules, regulations, standing orders,
undertakings and other service conditions (“Company Policies”) of the Company applicable to
you from time to time, and the directions given by the Company or the board of directors of the
Company from time to time. You shall be provided with copies of the Company’s Policies
which the Company expects its employees to abide by and such policies shall be an integral
part of the terms of your appointment. Any breach of Company’s Policies may lead to
disciplinary action including termination forthwith. In case of conflict between the provisions of
this agreement and the ‘Company’s Policies’, the provisions of the ‘Company’s Policies’ shall
prevail unless the agreement provides otherwise.

During the tenure of your employment with the Company (including during any notice period),
you will not engage in any other activity, assignment or profession, whether or not such
activity is pursued for gain, profit or other pecuniary or non-pecuniary advantage or purpose,
without obtaining prior permission from the Managing Director & CEO. Any contravention of
this condition will entail immediate termination of your employment with the Company, without
the requirement of any notice.

You shall discharge the duties which may be assigned to you from time to time with full
devotion and sincerity and to the entire satisfaction of the management and carry out his
duties and responsibilities in a competent and professional manner.

In addition to any other grounds as may be provided in this agreement , your employment is
liable to be terminated without notice at any time should the following circumstances occur:

You are found to be medically unfit by the company’s authorized medical practitioner or
examination for the role for which you are being hired.

As and when the company comes to know of any conviction by the court of law during the
tenure of your service with the company; or conviction and/or bad record in the past under any
previous employer.

It is found out that any material information you gave us during the process of your hiring is
incorrect or untrue.

Breach of the obligations as employee relating to 'confidentiality’, 'intellectual property', and
‘misappropriation / misuse of Company’s property'.
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9. You shall maintain the highest standards of integrity in your work and you will not divulge or

10.

11.

12.

disclose any secret or information about the Company's affairs or business or furnish
information to any one or discuss the affairs of the Company with anyone except as may be
authorized by the ‘Managing Director & CEOQO’ for your performance of your duties in the
normal course of business. All information (whether in relation to the Company or otherwise)
to which you shall gain access by any means or which is available to you directly or indirectly
as a consequence of your employment with Company or information developed by you,
whether in writing, oral, visual or any other form, including any and all information relating
to the Company and/or its client's/vendors (whether past, present, or future), documents,
plans, drawings, prints, trade secrets, reports, statements, correspondence, chemical
formulae, methods, discoveries, ideas, concepts, know-how, techniques, designs,
specifications, diagrams, data, computer programs, customer lists, studies, marketing, pricing
and other strategies, and other technical, marketing and business information, sales forecasts,
business plans, business secrets and price sensitive information of the Company shall be
treated as ‘confidential information’. The obligations of secrecy and restricted use as set forth
in this Agreement shall not apply to Confidential Information, which, as evidenced by
competent proof was at the time of disclosure published or generally known to the public. If at
any time you are required to disclose any confidential information about the Company or its
affairs under any statutory, regulatory or similar legislative requirements or requirement under
a legal proceeding in any court or tribunal then you shall seek the prior written confirmation of
the ‘Managing Director & CEO’ and you shall assist the Company to take advantage of any
provisions which restricts the amount of or nature of the confidential Information to be
disclosed.

You shall use confidential information in the manner expressly authorized by the Company
and only during the term of your employment with the Company. You shall not utilize such
confidential information for your own use, or discuss and/or disclose such confidential
information to any persons during or after your employment with the company has ceased.

You will be liable for a suit of prosecution for damages for discussing, divulging, sharing or
parting with any such confidential information, other than as specified in the clause 9 of this
Agreement, during your course of employment or on doing so after the cessation of your
employment for at least a 10 year period.

During your employment, as and when required by the Company (including at the time of your
joining the Company), you will be required to sign a non-disclosure agreement(s) with the
Company.
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13.

14.

15.

16.

17.

18.

19.

= |

Any intellectual property developed during the course of your employment will be the sole
property of the Company and you shall have no right, interest and/or entittlements to use or
attempt to use such intellectual property without the prior written consent of the Company.
Further, you shall not attempt to acquire rights over or register such intellectual property.

While you are employed with the Company, you also will not assist any person or organization
in competing with the Company, in preparing to compete with the Company or in hiring any
employees of the Company or otherwise engage in any activity that represents a conflict of
interest with the interests of the Company. You further agree that you will not participate in any
activity or enter into any contractual obligation which is detrimental to the interest of the
company (or interferes with the performance of your duties or otherwise constitutes a conflict
of interest) or issue any waiver or reduction of any contractual requirement, credit note or
discount, nor enter into settlement of any sort with any client, supplier or government authority,
without the prior express permission of the ‘Managing Director & CEQO’. A breach of this
undertaking shall entitle the company to recover from you any loss arising out of such breach.

You shall comply with all safety measures promulgated by the company from time to time and
shall be responsible for the consequences of any failure on your part to observe safety
instructions. You will also be responsible for the security and upkeep of the Company’s
articles and property which may be entrusted to you.

You shall comply with the Company’s Code of Conduct, attached herein as Annexure B, at all
times during the employment with the Company. You understand that any violation of the
Company’s Code of Conduct may result in disciplinary action, up to and including termination
of employment, potential prosecution by law enforcement and monetary fines and penalties.

You emoluments shall be confidential and you shall not disclose it to any personnel of the
Company.

You shall be liable for any income tax and all other applicable taxes arising out of the
payments received by you from the Company. The Company shall also have the right to
deduct from the payments to be made to you (i) any money owed by you to the Company;
and (ii) any deductions mandated by applicable laws.

The contract of employment may then be terminated by either party by giving the other one
month’ notice in writing or one month basic pay in lieu of thereof during probation and three
month’ notice in writing or three month basic pay in lieu of notice after confirmation.
Notwithstanding anything mentioned herein, any waiver or reduction in the notice period term
is at the sole discretion of the Company.
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21.

22.

4

If any provision of this Agreement or part thereof is rendered void, illegal or unenforceable in
any respect under any law and to the extent such provision is severable, then such provision
shall be severed from the rest of the Agreement and the validity, legality and enforceability of
the remaining provisions shall not in any way be affected or impaired thereby. The Parties
agree that in the event any such provision of this Agreement is held unenforceable or invalid,
then the Parties shall, in good faith, discuss and agree to such alternate provision(s) that will
achieve, to the maximum extent permissible, the original commercial intent between the
Parties.

At the time of severance of your contract with the Company, you will be required to handover
to the Company all documents, articles (including cash), confidential information, return all
property (including car, keys, security pass, telephone, mobile, computer, disks) of the
Company in good condition, which were given to you for your use or came within your
possession by virtue of your employment with the Company, and obtain a “no dues certificate”
from the Company. Final settlement of your accounts will be made only on your handing over
the mentioned items stated in this clause to a designated representative of the company. You
shall delete or destroy (if the Company so requires) all confidential information and provide
proof of such destruction to the Company. You shall also be required to irretrievably delete all
information of the Company stored on any magnetic or optical disk or memory of the personal
equipment owned by you and all matter derived from such information of the Company.

Following resignation/ termination, you will agree not to compete with the company or solicit
the employees of the Company for 3 (three) years. You covenant that you shall not at any
time, in any capacity whether as shareholder, director, sole trader, partner, joint venture,
consultant, agent, employee or adviser during the term of your employment and for period of 3
(three) years thereafter:

e Induce or attempt to induce any of the employees/ consultants of the company to
terminate their agreements or contracts with the company;

e Solicit or attempt to solicit the business of any entity, who during the twelve months
preceding termination of your employment with the company was a client of the
company; or

e Solicit or attempt to solicit the business of any person whose business the company
was, to your knowledge, cultivating at the time of termination of your employment with
the company.
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24.

25.

26.
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You agree that any breach of the obligations relating to 'confidentiality', 'intellectual property',
'non solicitation' and 'Company property' will cause irreparable injury to the Company and will
not be adequately compensable by monetary damages alone; hence the rights and remedies
of the Company hereunder maybe enforced both at the law or in the equity, by injunction or
otherwise.

You agree to indemnify the Company and hold the Company harmless from any and all claims
made by any clients or third parties for any losses, damages, liabilities and expenses arising
out of or due to willful misconduct or negligence on your part or any breach of the obligations
under this appointment.

You hereby declare to the Company that on your joining date you will be employed by the
Company only and not by any person other than the Company and that you further declare
that you have never been arrested, or convicted of, or cautioned for, or charged with any
offence under the law of the land.

The employment as per this offer is subject to:

e Your acceptance in writing of the offer on or before 7 working days from issue of this
letter.

e Your joining the company on or before 21/09/2020 .

e Obtaining a medical fithess certificate, for which purpose you will undergo specified
medical test in the manner indicated by us. You are requested not to initiate exit
process with your current employer till you receive fitness clearance from our side.

o Satisfactory completion of reference and background checks and submission of
following documents:

¢ Relieving letter/Resignation Acceptance Letter (from all previous organizations)
e Last three months’ salary slips/Latest salary certificate from your previous

employer;

Code Number of your PF/EPF;

True copy of testimonials of academic qualifications;

Two passport size photographs;

Crossed cheque of your saving bank account;

Photo copy of PAN card, Aadhaar Card;
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We eagerly look forward to your joining our team to together take our Company to the next
stage of growth and professional achievement.

Please sign every page of the second copy of this letter and return the same as a token of
your accepting of the offer.

Yours Sincerely,

Authorized Signatory

Pl Industries Ltd.

Corporate Office: 5th floor, Vipul Square, B Block, Sushant Lok, Phase-1, Gurgaon-122009,
Haryana (India), Tel.: +91 124 6790000, Fax: +91 124 4081247

Regd. Off.:Udaisagar Road, Udaipur -313001, Rajasthan (India) Tel.: +91 294 2492451-55,
Fax: +91 294 2491946, 2491384

Email: corporate@piind.com, www.piindustries.com, CIN: L24211RJ1946PLC000469

Encl. Annexure “A” & “B”

| have read and understood the terms and conditions of my Offer Letter No Pl: HR: OFFER:
2020 dated 21/08/2020 and have signed every page of the second copy of the aforesaid
offer Letter as a token of having accepted the terms and conditions.

Place: Signature:
Date: Name:
Designation:
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Annexure - A

Compensation Structure Details

CONFIDENTIAL

Name: SHETAGE Mukesh SHRAVAN
Designation: Associate Research Scientist

Location: Udaipur

S.No. | Components Frequency of Amount Per Amount Per

Payment. Month(Rs.) Annum(Rs.)
Fixed Components
A (BASIC &
. ALLOWANCES)
1. Basic Monthly 11,667 1,40,004
2. HRA (40% of Basic) Monthly 4,667 56,004
3. |Special Allowance Monthly 7,501 90,009
4. FTA@(One Month's |\ ally 972 11,667
Basic)
5, Annual Performance | Ano oy 2,000 24,000
Allowance
B. RETIRAL
Provident Fund @ .
1. (12% of Basic) Retiral 1,800 21,600
o, Gratuity @ (4.8 % Retiral 560 6,720
Basic)
Total CTC 29,167 3,50,004
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For PI Industries Ltd.

.

W

Authorized Signatory
Pl Industries Ltd.

Corporate Office: 5th floor, Vipul Square, B Block, Sushant Lok, Phase-1, Gurgaon-122009, Haryana
(India), Tel.: +91 124 6790000, Fax: +91 124 4081247

Regd. Off.:Udaisagar Road, Udaipur -313001, Rajasthan (India) Tel.: +91 294 2492451-55, Fax: +91
294 2491946, 2491384

Email: corporate@piind.com, www.piindustries.com, CIN: L24211RJ1946PLC000469
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Annexure - B
Code of Conduct for all Employees

Pl Industries (or “The Company”) has always strived to achieve the highest ethical standards in its
conduct of business. The company's reputation and goodwill are recognized and valued as its most
important asset, which warrants the faith and trust of its various stakeholders. This Code of Conduct
is designed to formally put these corporate values of Pl Industries into practice. The purpose of this
Code of Conduct is to articulate high standards of honesty, integrity, ethical and law abiding behavior
expected of all employees while also meeting the requirements of external stakeholders and
applicable laws.

1. Scope

The Code of Conduct is applicable to all employees of Pl Industries. It is also applicable to all
suppliers, consultants, agents, sales representatives, distributors and independent contractors
working with Pl industries for any specified period. In essence, anyone representing Pl Industries or
working on the Company's behalf is expected to act consistently with the Code.

2. Responsibilies under the Code

|. Responsibility of Employees It is the responsibility of each employee to be aware of and abide by
the code of conduct elucidated in this document. Additionally, all employees also have the
responsibility of behaving/acting in an ethical manner compliant with the applicable laws of the land.
Further, each employee is responsible for reporting any violations of the code they observe within
the company to the appropriate authority.

ii. Responsibility of Managers In addition to the above, Pl Managers have an additional responsibility
to drive a culture of integrity, honesty, ethical and law-abiding behavior among other employees in
the organization.

Towards this end, they are expected to be a role model of the behaviors expected of employees,
reinforce the code of conduct as part of regular employee communication, and encourage
employees to report violations of the Code and guard against taking retaliatory action against
someone for making a good faith report.

3. Code of Conduct

3.1 Code of personal Conduct

i. Honesty & Integrity

All employees are expected to demonstrate the highest standards of honesty and integrity in their
conduct at all time while representing Pl and conducting business on behalf of Pl Industries.
Towards this end, every employee is required to be straightforward and honest in their professional
and business relationships, be truthful about the services provided, the knowledge possessed and
experience gained.
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ii. Respect for all

All employees are expected to demonstrate respect and trustworthy behaviour in their dealings with
other employees as well as external stakeholders.

iii. Team spirit
All employees are expected to uphold the spirit of team work and ensure that the best interest of the
team and Company prevails at all times.

iv. Substance Abuse

All employees are expected to maintain a drug-free environment at workplace and refrain from
substance abuse of any form while performing your duty within premises or outside of it. Employees
are also prohibited from selling, distributing, possessing or encouraging others to use controlled
substances.

3.2 Code of conduct towards employees

i. Equal Opportunities for employment Pl Industries is an equal opportunity provider and does not
discriminate against any person because of their gender, caste, religion, age (within statutory limits),
marital status, nationality, ancestry, ethnicity, geographical origin, sexual orientation, disability or
any other trait protected by law, with respect to any terms of employment such as hiring, promotion,
transfer, compensation & benefits, career development opportunities, etc. It is expected that
managers shall take employment related decisions based only on the merit of the person and not
discriminate against any person because of their personal characteristics/traits.

ii. Workplace free of harassment

Pl Industries recognizes and respects the right of every employee to a harassment free workplace.
Hence, employees are expected to ensure a healthy, safe and conducive work environment that is
free from harassment of any kind or form.

Towards this, employees are prohibited from indulging in harassment of any kind or form - whether
physical, verbal, psychological, or sexual in nature. This includes all types of unwelcome, offensive,
demeaning and intimidating behaviours, whether explicit or implicit.

The Company sets a standard of 'zero tolerance' for harassment. We are all responsible for ensuring
that we avoid actions or behaviour that are, or could be, viewed as harassment.

The Company views all incidents of 'sexual harassment', very seriously and encourage employees to
report any incidents of sexual harassment to the Internal Complaints Committee (ICC) known as
Prevention of Sexual Harassment (POSH) Committee formed under Sexual Harassment of Women
at Workplace (Prohibition, prevention and Redressal) Act, 2013 . The Company management may
initiate strict disciplinary action against employee found guilty of any kind of sexual harassment.
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Pl
iii. Workplace free from violence
Pl Industries will not tolerate workplace violence in any form either within premises or outside where
company related activities are carried out. Employees are expected to not indulge in workplace
violence. They must not encourage others towards it as well. Employees are also prohibited from

possessing weapons or dangerous items at workplace or outside while conducting business
activities.

iv. Open door communication

Pl Industries believes that the work environment should be free from any kind of bureaucracy and all
employees must have access to other employees regardless of their position or influence in the
company. All managers are expected to foster an open door culture at the workplace.

v. Prohibition of child labour
Pl Industries strictly prohibits the employment of child labour at its plants and offices. All employees
at Pl Industries responsible for hiring of staff are required to ensure that this principle is upheld.

vi. Environment, Health & Safety

Pl Industries is committed to provide its employees a safe, healthy, and ergonomically sound
working environment. The company will take all possible measures to ensure health and safety of its
employees.

Safety at workplace is also every employee's responsibility. All employees and visitors to the
workplace must comply with safety norms/policies/standards as prescribed by the company and
applicable law. All employees must ensure that no unsafe act is committed at workplace. Employees
must also undertake all possible measures to eliminate any unsafe condition as soon as they
become aware of it.

If an employee witnesses any unsafe act or unsafe condition, they should report the matter to
relevant authorities at the earliest.

vii. Personal Information Privacy

Pl Industries is committed to protecting personal information that is shared by employees during the
course of employment, consistent with applicable data privacy laws, including the rules surrounding
the collection, processing, use, transfer and disclosure of personal information.

It is expected that employees whose job responsibilities include the collection, modification, transfer,
processing, storage or use of personal employee information will comply with the applicable data
privacy laws and other internal controls that protect this personal information.
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viii. Insider Trading
The Company prohibits the purchase and sale of Pl equity shares on the basis of price sensitive
information which is not yet public. Employees must not indulge in any form of insider trading nor
assist others including immediate family, friends or business associates to derive any benefit from
access to and possession of price sensitive information that is not in the public domain. Such

information would include information about our company, our clients, our suppliers and our sales
figures etc.

For further information, please refer to Insider Trading policy on the company's website.

ix. Confidential Information Unless required by law or authorised by their management, employees
shall not disclose confidential information or allow such disclosure. The obligation continues beyond
the termination of agreement. Employees must use their best efforts to avoid unintentional
disclosure by applying special care when storing or transmitting confidential information.

X. Human Rights PI recognises the importance of maintaining and promoting fundamental human
rights in all of our operations and throughout our supply chain, our values, codes and employment
policies work together to support the principles contained in UN Universal declarations of human
rights and the International Labour Organisation's fundamental principles and labour standards.
We operate under the program and policies that: -

*  Provide fair and equitable wages, benefits and other conditions of employment

*  Arein accordance with local laws

*  Provide humane and safe working conditions

*  Prohibit all forms of forced and compulsory labour or child labour
*  Promote workplace free of discrimination and harassment

We expect our suppliers and business partners to uphold these principles as well and not be
complicit in human rights abuse.

3.3. Code of conduct towards Customers & Suppliers

i. Product stewardship

Pl Industries recognizes that product integrity, product quality and being safe and environmentally
responsible are the founding principles of product stewardship.

Therefore, the Company is committed to ensuring that its products and manufacturing processes
adhere to prescribed quality standards and that technologies used are safe and environmentally
responsible across the product life cycle, including its usage by the intended customer.
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ii. Fair Competition Practices
Pl Industries will compete fairly in all its markets, within the framework of applicable laws. Towards
this end, employees concerned must ensure that they adopt fair Competition Practices in all
dealings. This includes the following:

e Never resort to fixing prices.
Never resort to rigging bids.
Never boycott specific customers/suppliers.
Only use legitimate means to obtain competitive information.

Never comment on competitors' products or services in an inaccurate or untruthful manner.
Never misrepresent or make misleading/untruthful claims about products in the marketplace.

iii. Customer and Vendor Relationships Pl Industries recognizes that customers, vendors and other
business partners play a crucial role in the success of the company. Hence all employees must seek
to maintain Relationships of mutual respect and trust with these pares at all times. All contracts must
be fairly negotiated and free of deception or inaccuracy. Further, when selecting vendors and
subcontractors to provide products or services or to work on Pl Industries behalf, it must be ensured
that selections are made fairly based on a proper weighing of all the facts, which include quality,
safety records, technical ability, historical experience, reliability, cost, schedule and availability
and not in a biased manner or for inappropriate/ illegal reasons.

3.4. Code of conduct towards the Company & Shareholders

i. Conflicts of interest and duty

Pl Industries expects that all employees will conduct themselves in the best interest of the company
at all times. Towards this end, they should avoid conflict of interest situations. Below are some of
such situations that must be avoided.

* An employee of Pl Industries shall not accept concurrent employment outside the company, with or
without remuneration. This encompasses undertaking any consulting assignment, freelancing,
directorship, or any position of responsibility. In case an employee intends to undertake any
concurrent opportunity outside the company, prior approval from the MD & CEO is required.

* An employee shall not employ a relative in the same department or in a position of financial
influence.

* Employees are prohibited from conducting company's business with any relative, without prior
approval from MD & CEO. So also, employees must refrain from developing/maintaining personal
associations with stakeholders.

* Any other situation that hampers an employee's ability to take business decisions in the best
interest of the company.

Each employee must fully and frankly inform the Company of any personal or external business
interest that may lead to an actual or potential conflict of interest or duty. The company will take
appropriate steps to eliminate or minimize such conflicts of interest at the earliest. In addition to this,
employees must not exploit for their own personal gain the opportunities that are discovered through
the use of corporate property, information or position.
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ii. Protection of Company Assets & Information
Every employee must ensure appropriate use of company assets or company information including
company property, computers & communication systems, financial information, business strategy,
technology, intellectual property, brands, trademarks, or any other non-public information. The,

misuse or destruction of company assets or company information shall be considered as misconduct
and strict disciplinary action shall be initiated in such cases.

iii. Usage of Internet & Email
Every employee is responsible for using the Company's assets and infrastructure appropriately,
ethically, in a safe and secure manner and within the law. Towards this end, every employee must
adhere to the following guidelines while using internet and email.
* Not send offensive emails and messages to any person/group within or outside the
company.

* Not import any non-text files including files received as e-mail attachments onto your system
without checking for viruses.

* Not visit obscene or illegal material or any material that is offensive in any way.

* Not download any unauthorized software. All software used by employees to conduct
Company business must be appropriately licensed.

* Not share any report, files, data or source code with any unauthorized
person/group/organization through the internet.

* Not use the email system to copy and / or transmit any documents, software or other
information protected by copyright laws.

* Not create email congestion by sending trivial messages or personal messages or copying e-
mails to those who do not need to receive them.

* Not transmit PI Industries propriety information like reports, files, data and source code to
any unauthorized person, group or organization through email or any other tool.
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iv. Solicitation of gifts and advantages
Offering or receiving gifts and being entertained can easily create an actual or apparent conflict of
interest. No gifts of any kind, that are offered by vendors, suppliers, customers, potential vendors
and suppliers, or any other individual or organization, no matter the value, should be accepted nor
offered by any employee, at any me, on or off the work premises.Gifts received through courier or
the post, at the reception, or through any other means, should be submitted to the Administration
Department which shall maintain a record of such gifts received by it and donate them to charity.
However, cards, thank you notes, certificates, or other written forms of thanks and recognition, foods,

beverages, priced meals equivalent to Rs.1500/- or less, that are supplied by customers, partners,
and vendors or suppliers in the interest of building positive business Relationships may be accepted.

3.5. Code of conduct towards Society

i. National Interest
All employees of Pl Industries are expected to conduct business in the best national interest and
shall not be engaged in any activities that shall put national interest at risk.

ii. Compliance with laws, regulations, policies and procedures

Each employee must comply with the letter and spirit of any applicable law, rule or regulation, the
Protocols, policies and procedures of the Company and also encourage other officers and
employees to do the same.

iii. Bribery & Corrupt Practices(Named as Prohibition and Corruption)

Employees shall not engage in any corrupt Practices including offering/accepting bribes or kickbacks
or any other kind of improper payment including facilitation payments, giving false incentives,
indulging in the/fraud, embezzling funds, indulging in personal money transactions or personal
entertainment with vendors /suppliers.

iv. Environmental Protection

Pl Industries endeavours to protect the communities they operate in, their surrounding environments
and the world as a whole. Towards this end all employees are expected to comply with applicable
environmental laws and requirements.
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4. Violation of the Code (Reporting Concerns)
Each employee must report actual or potential violation of this code of conduct or
applicable laws to the Company's Vigilance and Ethics Officer. All such reports of violation shall be
treated as protected disclosures under Whistle Blower Policy. The Protected Disclosure should be
submitted in a closed and secured envelope and should be super scribed as “Protected disclosure
under the Whistle Blower policy”. Alternatively, the same can also be sent through email with the
subject “Protected disclosure under the Whistle Blower policy”. The disclosure should be addressed
to Vigilance/Ethics Officer.
For further information, please refer to Whistle Blower Policy on the company's website.
The contact details of the Vigilance and Ethics Officer are as under:-
Name and Designation — Mr. Rajnish Sarna, Whole Time Director
Email- r.sarna@piind.com

5. Investigations

All protected disclosures under this policy will be recorded and thoroughly investigated. The
procedure for investigations is outlined in the “Whistle Blower Policy” available on the Company
website.

6. Consequences for proven violations

Violations of this Code, Company Policy or the law will attract disciplinary action—up to and including
termination. Violations also include any false allegations, regardless of whether they are made
anonymously. Legal and ethical misconduct can also subject the individuals involved and PI
Industries to fines, penalties and civil or criminal prosecutions.

7. Amendments

The company is committed to continuously reviewing and updating its policies and procedures.
Therefore, the company reserves its rigThis Code of Conduct is not exhaustive and lays down only
the general principles to be followed by all pares as covered under the code. The company may
have separate codes/policies formulated for regulating various matters that may be required under
the specific laws. The parties shall be responsible for adhering to such additional codes/policies as
may be applicable to them.ht to amend, alter or terminate this code at anytime and for any reason,
subject to applicable law.
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My Ramesh M Khandehar

At - Khandobachiwads

Post - Bhilwads Station, Palus
District - Sanghi - 416 103
Makarmahitra

Doar Mr Khandekar,

With referemce to your spplication and the subseguent interview you had with us, we are
pleased W wlfer you the position of Officer - Quality Control 1o the GI2C grade in our
organizalion to be based ot Halol

Thas offer 1 contingent vpon scooafiul completion of a Background Check, mncluding »
check of your employment references, education , criminal check etc - Thas offer can be
reacinded, and'or your employmont terminated, based upon dmz received in the
verificstion

Oue formal apponiment lesier giving detled termn and conditions of your employmment
shall be issued upoo your josming duty, subgect to finding mformation mentioned
Pesonsl Information Form as scouswie, your providing us with 4 telievsay lener from
your present organisation and you being found medically fir after cxamination by «
medical practitioner not ke than MEBHS,

The donil of Medicxl Tests w he conducsed, BGY Authorszation Noce and roguired
documents at time of joming are given in the separstely enclosed lofters.

Plexse sign the dupheate copy of offer letter imndicating your acceptance and date of
jaining, BOV muahorszation note snd retum the same (o us for our reconds.

With bosl wishes
Yours sincerely
For SUN PHARMACEUTICAL INDUSTRIES LTD.

(o

-.—'
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Accepted amd agreed % joun on or before
Signature
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Strictly Confidential

Ref: HR/OFR/2018-2019/1215
Date: 12-Oct-2018

Dear Shubham Desai,

This is further to your interview dated 10-Oct-2018, we are pleased to inform you that
you have been selected for the designation of Deputy Executive in Chemical-Unit
Dahej of our Chemical at Thermax Limited.

Congratulations for the same !!!
We are pleased to make the enclosed offer.

Kindly send a confirmation through mail on the acceptance of the offer indicating your
date of joining. The enclosed offer is going to be valid subject to your clearing the
medical examination as prescribed by our organisation. In case we do not receive offer
acceptance from you within 15 days of receipt of the offer, the said offer will stand null
and void.

In case you have any queries, please feel free to contact the undersigned.

Pallavi Rajput
Deputy Manager - Human Resources

This is system generated offer and signature is not mandatory.
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Ref: HR/OFR/2018-2019/1215
Date: 12-Oct-2018

Salary Offer for Shubham Desai

Grade P5
Designation Deputy Executive
Division Chemical
Department Chemical-Unit Dahej
Location Dahej

GRADE P5
MONTHLY
BASIC 9000
HRA 4800
EDUCATION 200
CONVEYANCE 1600
LUNCH 1000
MISC ALLOWANCE 2160
SPECIAL ALLOWANCE 46
LEAVE TRAVEL ALLOWANCE 1625
SUB TOTAL A 20431
ANNUAL CONVERT TO PM.
*INCENTIVE 1800
SUB TOTAL B 1800
DEFERRED CONVERT TO PM.
PF + FPF 1080
SUPERANNUATION 90
NATIONAL PENSION SYSTEM 0
GRATUITY 433
SUB TOTALC 1603
GR.TOT. (A+B+C) PER MONTH 23834
GRAND TOTAL PER ANNUM 286008

This is system generated offer and signature is not mandatory.
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*For the F.Y. in which you join, incentive will be given as per the offer document on pro -
rated basis. For the purpose of incentive the provision of bonus will be applicable in case
if covered under the act. From the year succeeding the 1st financial year the incentive
amount would depend on the performance of the Company, Division and Individual, and
would be computed as per the Company Scheme.

Important Note

Note 1 : If you join on or before 31 Dec 2018, then you will be eligible for increment in
the increment cycle of July 2019, else you will be eligible for increment in the increment
cycle of July 2020.

Note 2 : Our salary offer is structured, based on various factors including interview
assessment, role-person fitment, internal parity across company and alike. Therefore,
your compensation is unique to you. You are expected to seek any clarification from HR.
Thermax as a policy ensures confidentiality of compensation and does not encourage
any comparisions.

I, Shubham Desai residing at null state that | have understood the terms and conditions
mentioned herein above and hereby accept the same.

Signature
Date

This is system generated offer and signature is not mandatory.
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195922540/Mumbai/BPS/BTN
Date: 03/01/2020

Mr. Amol Krushnat Patil
Near Maruti Mandir
Near Maruti Mandir
Alate-416312
Maharashtra

Tel# -

Dear Mr. Amol Krushnat Patil,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited . You have
successfully completed our initial selection process and we are pleased to make you an offer as
"Trainee BPS" for a period of 12 months. During this period you will be paid a stipend of Rs.
13,750/- per month.You will be engaged as a Trainee / Apprentice under the model / certified
Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing
Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of
the Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any
of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check

you will be given a letter of appointment as a trainee indicating the details of your joining date and
initial place of posting after completing joining formalities as per company policy.

TCSL Confidential carz _ : 1
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OTHER BENEFITS

1.

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Scheme (HIS). You are automatically covered under a default HIS
Plan.

You have the flexibility to choose a plan which is higher than the existing default plan, by
paying the applicable additional premium plus Service Tax, in which case the below benefits
can be availed:

a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary
treatment up to a specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to
a specified limit for each insured person per annum.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the
basic hospitalization cover limit. This is a family floater cover for you and your enrolled
dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the plan
applicable.

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three
children is entirely borne by TCSL, provided these members are explicitly enrolled by you
under the scheme. Additionally, if you wish to cover dependent parents/parents-in-law or
remaining children, the applicable premium per insured person is to be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in
future, will prevail . For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCSL Confidential ! : 2
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3. Social Security - Employees’ State Insurance:
The company will contribute 4.75% of your stipend or such amount as determined by law
towards ESI contribution till you remain covered under Employee's State Insurance Act, 1948.

4. Compensation Benefits under ESI Act / Employees' Compensation Act:
Till you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim
the benefits in the event of accidental injury resulting into death or disablement arising out of
and in the course of employment, from Employees' State Insurance Corporation.

When you will be out of the purview of ESI Act, you will be eligible for compensation benefit in
the event of death / disablement arising out of and in the course of employment as per the
Employee Compensation Act (Amendment Act of 2017) or the benefits under the Company's
Group Term Life Insurance scheme / Personal accident insurance scheme as the case may
be, whichever is more beneficial . For more details on this, refer TCS India policy - Group Life
Insurance and TCS India policy - Health Insurance.

5. Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs.
200/- per shift as per the company policy.

6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you
may be eligible for additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be
subject to successful completion of your graduation examination without any pending arrears /
back logs during the entire course duration.

It is clearly understood, agreed and made abundantly clear that in case you do not successfully
clear your graduation your traineeship with TCSL will be discontinued without any notice or
notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work
experience. The management reserves the right to withdraw/revoke the offer of traineeship at
any time at its sole discretion in case of any discrepancy or false information is found in the
details submitted by you.

TCSL Confidential ! ! : 3
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Traineeship Period:

During the period of your training of 12 months, you may be required to undergo classroom
and on the job training. During this period, you may be appraised to evaluate your
performance and if your performance is found to be satisfactory, you may be absorbed /
appointed in the regular employment of the Company at its sole discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb /
appoint you on regular basis upon successful completion of your training period of 12 months.
You shall not be deemed to have been absorbed / appointed in the regular employment of the
company, unless & until you receive a written communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by
giving you 30 calendar days' notice in writing or payment of stipend for 30 calendar days in lieu
thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training
programme without authorisation or intimation, a presumption shall arise that you have
abandoned your traineeship and the company shall be entitled to disqualify and disentitle you
forthwith for any further training and your name is liable to be automatically stand discontinued
from the list of ILP trainees without any further intimation / separate communication to you.

Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as
permitted by law.

Leave:
You will be entitled for leaves as per the company's policy.

. Transport:

TCS BPS provides company transport facility within a pre-defined radius for each location as
defined in the company transport policy. TCS employees living beyond these boundaries would
be required to make their own arrangements and the routes are predetermined and not
permitted to be varied under any circumstances. The company will make appropriate
provisions for those working in night shift as permitted by law/ policy.

. Alternative Occupation / Traineeship:

During the period of your traineeship at TCSL, you are not permitted to undertake any other
traineeship, employment, business, assume any public or private office, honorary or
remunerative, without the prior written permission of the company.

TCSL Confidential ! _ _ 4
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7. Confidentiality Agreement:
As part of the joining formalities, you are required to sign a confidentiality agreement, which
aims to protect the intellectual property rights and business information of TCSL and its clients.

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day
conduct as a trainee of TCSL.

9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your
traineeship with the Company. The Company may discontinue your traineeship by giving you
30 calendar days' notice in writing or payment of stipend for 30 days in lieu thereof.

10. Medical Test:

You are required to undergo a pre-employment medical check-up and obtain a fitness
certificate from the registered medical practitioner/Doctor. This is a pre-condition for
employment. Please collect the medical check-up authorization letter from the company HR
executive, at the time of submitting your written acceptance of this offer. To verify your
identification, we request you to carry a photograph and a photo identification document issued
by government like passport, PAN card, Election Card, Driving License etc. If you are a
campus recruit, you may produce your current educational institute's photo identification card
in the absence of government photo identification document.

Retention of reasonable medical fithess is also a condition of employment. The company also
reserves the right to get yourself examined by a doctor at any time during your employment to
ascertain your medical fitness. The opinion of the doctor appointed by the company shall be
final and binding on both parties. Your failure, refusal or inability to appear for such medical
examination will result in the determination of your employment contract without any notice or
notice pay in lieu of notice.

Your services are liable to be terminated / determined on account of your continued ill health or
if you are found to be medically unfit for the job as may be certified by the company's doctor.

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background
check policy. A specially appointed agency will conduct internal and external background
checks. Normally, such checks are completed within one month of joining. If the background

TCSL Confidential ! ! : 5
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checks are unfavorable or at a variance with your own declarations, your traineeship will be
discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be
submitted. Please carry the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)
- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending
against you.

Your original documents will be returned to you after verification.

13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial
Learning Programme") at the location, as identified, for such a period as TCSL may decide.
The said training programme forms a critical part of your traineeship and is an ongoing
process. TCSL continues to make investment on training and development of its trainees. This
will be of immense value to you and a large part of ownership and commitment has to come
from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process
and a formal evaluation will be carried out during the training. We would request that the
training be taken very seriously to enable you to add maximum value to your professional and
personal growth.

14. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining
formalities as per TCSL policy

15.Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in Indi:

16.Rules and Regulations of the Company:

Your traineeship will be governed by the policies, rules, regulations, practices, processes and
procedures of the Company as applicable to you and the changes therein from time to time.

TCSL Confidential ! ! : 6
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17. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of
traineeship. Any failure to fulfill any term and /or condition and/or failure to clear any test
successfully would entitle TCSL in withdrawing this letter of traineeship at its sole discretion.

TCSL Confidential 7
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in the employment and this offer will be automatically withdrawn. Post acceptance of
TCSL offer letter if you fail to join on the date provided in the TCSL joining letter, the offer will stand
automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited

Rustom Beheram Siganporia Click Here or use a QR code scanner from your
Head Talent Acquisition, TCS Business Process Services mobile to validate the offer letter

Encl: Annexure 1: Acceptance

TCSL Confidential 8
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ANNEXURE 1
For the candidate to complete:
This is to confirm that | have received the letter of offer and Terms of Traineeship ref No

TCSL/DT20195922540/Mumbai/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:

TCSL Confidential
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LIST OF STUDENTS SELECTED IN ARMY,NAVY, AIR FORCE, POLICE
AND VARIOUE OTHER SERVISES







TOTAL 61 STUDENTS ENROLED IN VARIOUS FIELDS FROM

2016 TO 2021
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Registered & Head Office :
TUV INDIA PRIVATE LIMITED
Reference No: HR/CL/0041/2026 801, Raheja Plaza - 1,
L.B.S. Marg, Ghatkopar (W),
Mumbai 400 086.
CIN : U74140MH1989PTC052930
Phone :(22) 6647 7000
Ms. Yogini Patil Toll free : 1800-209-0902
A/P Borgao, Tal - Tasgao, Dist - Sangli Fax  :(22) 6647 7009
E-mail : mumbai@tuv-nord.com
Website : www.tuv-nord.com/in

16th April, 2021

Ms. Patil,

We are pleased to avail your services as a Trainee Analyst located at Pune (Food Laboratory) w.e.f 16th April, 2021
on the following terms and conditions. You will report to Mr. Atulkumar Rajage - Manager — Instrumentation
Department, Pune.

1. Youshall be paid Lumpsum Fees of - Rs.13,350/-per month .Any statutory liability arising out of it will be borne

by you.

You should be governed by rules and regulations of TUV India as in force.

You should not join our competitor/customer for the next 2 years, In case you leave the services of TUV India.

The contract will be valid till and is renewable with mutual consent.

Your services are transferable at the discretion of the Management to any Section / Department or Branches

/ any Site in India existing or might come into existence in future.

The contract will be valid till 30* April, 2022 and is renewable with mutual consent.

You shall devote the whole of your time and attention to the business of the Company and shall not without

the consent of the Company be engaged or interested or concerned, whether directly or indirectly in any other

business or occupation of any kind whatsoever.

8. You shall not during the term of your contract with the Company or at any time thereafter, use or disclose to
any other Company, firm or person any of the secrets, business or affairs of the Company, at any time during
the currency of employment, publish any book, booklet, brochure or pamphlet or contribute any article to any
newspaper or other publication whether for remuneration or otherwise. You shall on joining the Company as
a part of this contract enter into and execute a secrecy agreement with the Company and you shall observe
and perform the terms and conditions thereof and also the terms and conditions contained herein.

9. The contract may be terminated by 30 days in lieu thereof, on either side.

vk wnN

N o

Please sign the duplicate of this letter as token of your acceptance of the above terms and conditions and return
same to us.

Yours truly,
For TUV India Private Limited

ANJALI Digitally signed by ANJALI 2
RAJANIKANT RAJANIKANT JOSHI

JosHi 38;.3921.04,27 20146223 'uv- 8 |
Anjali Joshi

AVP — HR & Corporate Communication

| Ms. Yogini Patil have carefully read and fully understood the above terms and conditions and accept the same
without any fear or compulsion.

Signature: - Date: -

Branch Offices:
Ahmadabad : Aurangabad : Baroda : Bangalore : Chennai : Coimbatore : Delhi : Hyderabad : Kolkata : Kolhapur : Nashik : Ludhiana : Hubli : Pune : Rajkot : Trichy: Jamnagar

TUV NORD GROUP
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Shri. Swami Vivekanand Shikshan Sanstha, Kolhapur
Padmabhushan Dr.Vasantraodada Patil Mahavidyalaya,
Tasgaon
Department of Statistics

Details of off campus placement during the year 2018-19

Off Campus
Sr. Name of the Organizations Name of the Students Salary
No offered
Under Graduate Students

1 Abhinav Education socity, 10000

Wadwadi Miss Borkar Dhanashri Ramesh
2 | Britania Biscuits Company, Pune | Shri Shinde Pranav Ankush 10000

Post Graduate Students

1 | PDVP College,Tasgaon. Miss. Bhosale Shubhangi Shivaji 6000
2 Yashawantrao Chavan College

ofS cience, Karad. Miss. Gaikwad Kantika Kiran 10000
3 | PDVP College,Tasgaon. Miss. Jadhav Pragati Shivaji 6000
4 Adarsh College, Vita.

Miss. Jagtap Varsha Ashok 8000

S YashawantraoChavanCollegeOfSci

ence,Karad. Miss. Khochare Prajkta Tukaram 10000
6 PDVP College, Tasgaon. Mr. Patil Devendra Dagadu 12000
7 PDVP College, Tasgaon. Miss. Patil Rutuja Lalaso 6000
8 Adarsh College, Vita. Miss. Shinde Madhuri Baban 8000




Shri. Swami Vivekanand Shikshan Sanstha’s Kolhapur

PADMABHUSHAN DR. VASANTRAODADA PATIL

MAHAVIDYALAYA, TASGAON

(Affiliated to Shivaji University Kolhapur)

Department of Statistics

Academic Year 2020-21




Placement
M.Sc 11

Admitted Students | Placed Students

22 6

Name of Students Company Position

PDVP College

Asst. Prof.
Tasgaon

Miss. Zambre Pallavi

Miss. Patil Prajakta M. PKM, Sangliwadi Asst. Prof.

Data Research

Miss. Patil Padnya G. Vector one nine Analyst

Miss. Patil Mayuri P. Sciffer Internship

ACS College,
Palus

D.J.Godse
Mr. Godase Saurabh S. College, Vaduj Asst. Prof.

Miss. Olekar Nikita S. Asst. Prof.







Duties and Responsibilities.
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of the services without ony notice and compensation,
dMMMMWdeWuMWmuudnwumxﬂwm
written permission of the manogement.

d) You shall never divuige or share the company informationtiocuments ony outsider or any unouthorized person
during the period of your service. You will also submit an undertoking obout not disclosing any Information obout our
company/orgonizotional matters which ore secret in nature even after leaving this compony

e) You shall keep confidentiol off the informotion and material provided 1o you by the Company or by ts chent:
concerning their affairs, in order to enoble the Company to perform the service

1) This also includes such information as is already known to the public which also you will not redease. use or o ose
except with the prior written permission of the Compony. Your obligation 1o keep such information confidentiol «nall
remain even on termination or canceliation of this employment.

g) You shall not enter into any commitments or dealings on behalf of the Company for which you haove ne sxpress
authority nor alter or be o party to any oRteration of any principle or policy of the Company or exceed the authority or
discretion vested in you without the previous sonction of the Company or those In outhority over you You wholl be
'W'uwwtknﬂﬁgwfmmwtmwawdﬂhmﬂmo!?hr(fnm;o—.‘.' ot may
be in your use, custody, care or chorge. For the loss of any property of the company In your possession, The Company

0 1oke uch
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TR 104 ch b wnlahis IR

YESC. GIDCA

R B W

My NI Sunjay Olekas

AL P ost Palus(Opp. New Bus St )
Pk Palus. Dist Sanghi
i 4l i

\PPOINTMENT ORDER

our applicat ited 26.07.2022 he Principal is pleased 10 (inform you

V CHBClass Hours Basis) A nt Frolessor i Statisties (B.CN.)

LOTECE Basis in ARTS, COMMERCE AND SCIENCE (¢ OLLEGE, PALUS
DIST-SANGLI in the Scale with Consolidated salim with effect from 22 \ugust 2022,

YOour appomtment 15 an purely temporary basis up 10 17 June 2023 or tll the University

yelection whacheves ihier, Your service shall be governed by the provision of University

ACEOGE and the statutes, Ordinances, Regulattons and Riles mide there under from tme to time

your pceeprance 1s not received up 1o 10 days from date of ippointment

Your appointment is liable to be cancelled
In case you accept the appomntment you shall have 1o sign the agreement in the enclosed
form at the tume of joming the duties

Y our appointment is subject to approval to University and Govi Authority,

(’—) \
A\
Q.-

r"."bl'ud.
Secretary, Arts Commerce & Scia
Palus Shikshan Prasarak Mandal's Palus Dist.Sanal
Palus

Copy To
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Chhatrapati Shivaji Shikshan Mandal, Vaduj's

DADASAHEB JOTIRAM GODSE

ARTS, COMMERCE, -':‘
SCIENCE COLLEGE » "
A/p. Vadu), Tal- Khatay, Dist- Satara
Maharastra, Ph. No.:.02161-231316

(Affillated To Shivaji University, Kolhapur)

Godse Sourabh Sanjay

Jesignation:- Asst.Professor

—ualification:- M.Sc, (Statistics)




Shri. Swami Vivekanand Shikshan Sanstha’s Kolhapur

PADMABHUSHAN DR. VASANTRAODADA PATIL

MAHAVIDYALAYA, TASGAON

(Affiliated to Shivaji University Kolhapur)

Department of Statistics

Academic Year 2019-20




Placement
M.Sc 11

Admitted Students | Placed Students

20 13

Name of Students Company Position

PDVP College
Tasgaon

PDVP College
Tasgaon

Mr. Mane Shankar B. Asst. Prof.

Miss. Shinde Pragati V. Asst. Prof.

Mr. Pyjari Pravin R. Jaysingpur College | Asst. Prof.

Miss. Mali Rani B. Aadarsh' Asst. Prof.
College,Vita

Miss. Salunkhe Pranali B. Balwant Asst. Prof.

College,Vita
Mr. Shinde Adwait S. Sciffer Data Analyst

RC College

Miss. Jadhav Priyanka S. Kolhapur

Asst. Prof.

Miss. Ghali Radhika R. Jaysingpur College |  Asst. Prof.

Mr. Jawalkote Akshay S. Ecolibrum Data Analyst

Data Research

Miss. Varude Shweta D. Vector one nine
Analyst




Miss. Attar Ayesha N.

Willingdon
College, Sangli

Asst. Prof.

Miss. Thakur Payal M.

Willingdon
College, Sangli

Asst. Prof.

Miss. Divate Darshana S.

RR College, Jath

Asst. Prof.
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Shri Swaml Vivekanand Shikshan Sanstha. Kolhapur's

PADMABHUSHAN DR. VASANTRAODADA PATIL MARAVIDYALAYA

TASGAON, Dist. Sangl, Pin 416 312 w STD - 02346- 250 665, 250 575 FAX . 250575

* Affiliated to Shivajl University, Kolhapur e 150 - 90012018
E-mallsan pdvpm las@gmalt com Website - www POVRMLASGAOn edy in

 Evtablishod Yoar Aow 19620 B Mo 14 + Je Colloge No 12210001+ S¢ Collage Code Mo 2-:A

SWkshanmaharshi | on. Chandrakant (Dada) Patil | Prin. Abhaykumar Salunkhe | Prin. Mrs. Shubhangl Gawade | Dr. Mitind 8. Mujare
Dr Dopujl Salunkhe PALSICENT WA -
i W ‘\ CHAIRMAN SECRETARY PRINCIPAL

Ref.No. : PDVPMT/

EXPERIENCE CERTIFICATE

Fhis 1s 1o certily Mr. Shankar Bhagwan Mane was working in this
sentor College since year 2020-21 on temporary clock hour basis n

n

Statistics graduate course. His working period was as follows

| Sr. No. | Date Grant.N.G

1 01092020 10 310872031 | Non<G
\

His work 1s satislactory

(Dr. Nud S, Hujare)
Principal
Padmabhushan D+ “asantraodada Pau

Mahavidyalaya Tasgaos ’-;""".Q\
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Shei Swami Vivekanand Shikshan Sanstha, Kolhapur's
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TASGAON. Dt Sangh P 416 312 = §TD 45 250 FAX

. A"maled to Shwap University, Kolh.\puv .
E-mail-san pavom 9 Wedsite = wwa 00 23,530

Estadinied Your AP N M Colege N

Mon Chamdrakant (Oada) Pasd | Prin Abhaytumar Sakeside | Pria Siry Shabhang Gawade Or Miling § Wajare

50 - W s

!

i rasoT

| stmmter of Reve w> CHALRMAN SECRETARY PRINCIPAL
. Latw”

EXPERIENCE CERTIFICATE

I'his is to certity Miss. Pragati Vasanirao Shinde W

Senior College since year 2020-21 on temporary basis

Statistics graduate course. Her working period was as 10llows

Sr. No. Date Grant. /NG,

] 01709202010 31082021 Non-Grantable

Her work is satistactory.

i
(Dr. M##nd S. Hujare)
Principa!

C’&‘ﬁv:\"-'x eha 0 Bsaniraddaca Fal
Mahavidyalays. Tasgaon, (Sa Q"M
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ECOLIBRIUM PRIVATE LIMITED

Registered Office Addres
Flat No. 101, Wilson Manor, 13* Cross, Wilson Garden, Bangalore-560027, Karnataka
CIN: UT2900KA2021FTC 148829 | compliance @ ecolibrium.in

To,

Mr. AKSHAY SHASHIKANT JAWALKOTE,
A/P Wangi, Taluka-South Solapur
District-Solapur 413221

Dear Mr. Akshay,

We are pleased to offer you a contractual engagement with Ecolibrium Private Limited
(the "Company”). The terms and conditions of your contractual appointment are as
follows:

1. Effective Date: 16™ May 2022
2. Scope of Services:

- Creation of Use Cases

- Focused Projects on Efficiency Monitoring and Sustainability

- Field Study and Sensor deployment for designated projects

- MS Excel Dashboards for conceptualization

- Understand and Create Dashboard Mockups/ Dashboards in Smartsense

3. Contractual compensation:

Compensation for the assignment is determined to be Rs. 35,000/- (Thirty Five
Thousand only) per month after deduction of applicable taxes. Payment of
compensation shall be made after satisfactory verification of your work before any
release of the payment. Additional expenses, if any, to be incurred by you for purpose of
completion of the services shall be requested by you in advance and on approval of the
same by the Company you shall be entitled for the said axpense. In case of request for
reimbursement of additional expenses, you shall be required to submit necessary
supporting evidence to the Company.,

Your compensation is personal 1o you and you are required to ensure that confidentiality
of the compensation is maintained at all times.

Invoice will be raised to Company subsequent to month end and company will pay it
within five days of Invoice received.

4. Term:
Your services shall be available to the company for a period of 06 (Six) months from the

Effective Date. The term may be extended with mutual written consent of both the
parties.




Shri. Swami Vivekanand Shikshan Sanstha’s Kolhapur

PADMABHUSHAN DR. VASANTRAODADA PATIL

MAHAVIDYALAYA, TASGAON

(Affiliated to Shivaji University Kolhapur)

Department of Statistics

Academic Year 2018-19




Placement
M.Sc 11

Admitted Students | Placed Students
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Name of Students Company Position

PDVP College
Mr. Devendra Patil D. Tasgaon Asst. Prof.

New College,
Kolhapur

PDVP College
Miss. Bhosale Shubhangi S. Tasgaon

Miss. Gaikwad Kantika K. Asst. Prof.

Asst. Prof.

SGM College,
Karad
PDVP College

Tasgaon

Miss. Nikam Mohini Asst. Prof.

Miss Jadhav Pragati S. Asst. Prof.

Aadarsh
Miss. Jagtap Varsha A. Asst. Prof.
iss. Jagtap Varsha College, Vita sst. Pro

Miss. Shinde Madhuri B. Aadarsh Asst. Prof.
College,Vita

PDVP College

Asst. Prof.
Tasgaon

Miss. Patil Rutuja L.

YC College,

Asst. Prof.
Karad S8t 1O

Miss. Kochare Prajakta
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Appointment Order

SmrGaikwad Kantika Kiran
1508, ‘B’ Ward

Mangalwur Peth, Kolhapur

Smt.Gaikwad,

With reference 1o your application dnted 1
are pleased to appomt you as 3 | ecturer in Statisties on Cloc
The New College, Kolhapur and your fionararium s fixed at per hour [}
minutes of octual teaching of theory periods and {ii) Rs2007- for 60 minutes of actual
practical work, This appoiniment IS 10 come in force with cffect from 15.07.2019 subject 1o

0-07-2019, the Mansgement and Principal
+ Hour Basis{CHB) tenure, in
¢ Rs SO0 for 6L

the following terms and conditions
I Your appointment on this post is purcly temporary and it shall come 1o end on

14.04.2020 or availability ol the appropriste cundidutes by the University Selection
Committee, whichever is earlier. There <hall be no separate notice for the terminshion ol
SETVIPES.

2 |t may please be noted that you will hive to complete the assigned portion ol the
relevant syllabus within the stipulsted period of your appointment, fmling which necessary
disciplinary action shall be taken by the Management and the Principal

1 This appointment is conditional and depending on the availability of teaching work
joad. 1 and when there shall be no work load Ieft in the department, the Management and the
Principal are authorized 1o temuinate your services immediately,

4. Your appointment is subject (o approval from Shivaji University, Kolhapur and
Regional Joint Director, Higher Education. Kolhapur.

5. The Payment will be paid after the said grunt received by Regional Joint Director,
Higher Education, Kolhapur.

6. Your appointment is purely for fixed period and you will pot have any claim on the
post whatsoever.

_ 2 You have to work as ‘CHB Teacher' m The New College, Kothapur and not in any
other college and same shall be given in writing by you on the stamp of Rs. 100/-, .

' 8;, If your acceptance is not received before or on 22.07.2019 your sppointment is
liable to be treuted as cancelled.

(Shri. DB Patil)

&* i ki MDEVWW
* THE NEW COLLEGE, KOLHAPUR




Shri Swami Vivekanand Shikshan Sanstha, Kolhapur's
PADMABHUSHAN DR. VASANTRAODADA PATIL MARAVIDYALAYA
TASGAON, Dist. Sangh, Pin 416 312 m STD : 02346- 250 665, 250 575 FAX - 21

« Affiliated to Shivajl University, Kolhapure - ISO - 90012011
E-mail:san. pdvom tas@gmad com Website : www pdvpritasgaon e
) Estsbiished Yoar - Juno 195721 P, B. No. : 14 » Je. College No, : J22- 10 X1+ S¢, College Cade No

Shikshanmaharshi | Hon Chandrakant (Dada) Patil | Prin. Abhaykumar Satunkhe | Prin. Mrs. Shubhangi Gawade | D, Milind §. Wy
Ot 8”“" S"m.m PRESIDENT C ! WA M5 B I8
I of iy Pubiilc Work CHAIRMAN SECRETARY

FOUNDER

Ref.No. : PDVPMT/ 406 [ 10202624

Certificate

This is to certify Miss Jadhav Pragati Shivaji was
working in this college year 2019-2020 on non grant clock
hour basis for under graduate course (B.Sc.) and Post
graduate course from first July - 2019 to Thirty first March-
2020.Her work is satisfactory.

padmabhuchan Dz, Vasantraodada Patil
Mahavidyalays, Tasgaon., (Sanghi) &
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Experience Certificate

It is certifide that, Miss. Jagtap Varsha Ashok has worked in
our college as CHB Assistant Professor in Statistics for academic
Years 2019-2020, And for academic Year 2021-2022, She is still

working as CHB Assistant Professor in Statistics.
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Ref No. : POVPMT

Certificate

This is to certify Miss Patil Rutuja Lalaso was
working in this college year 2019-2020 on non grant clock
hour basis for under course (B.Sc) and Post graduate
course from first July-2019 to Thirty first March-2020.

Her work is satisfactory.
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Ref.No, : PDVPMT

Certificate

This is to certify Mr. Patil Devendra Dagadu was
working in this college year 2019-2020 on non grant clock
hour basis for under course (B.S¢) and Post graduate
course from first July-2019 to Thirty first March-2020.

His work is satisfactory.
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Certificate

This is to certify Miss Bhosale Shubhangi Shivaji
was working in this college year 2019-2020 on non grant
clock hour basis for under course (B.Sc) and Post graduate
course from first July-2019 1o Thirty first March-2020.

Her work is satisfactory.

o
(Dr. MEMmd S, Hujare)

Principal

Oadmatnur 4 T e _-,,oa‘-,'g.?“.
Mabaady eyl Tasgac” »-)O;M




Shri. Swami Vivekanand Shikshan Sanstha’s Kolhapur
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(Affiliated to Shivaji University Kolhapur)

Department of Statistics

Academic Year 2017-18




Placement
B.Sc 111

Admitted Students

Placed Students

61

5

Name of Students

Company

Position

Mr. Patil Shreedhar S.

Indian Air Force

Ailrmen

Mr. Salunkhe Pradip T.

TCS

Analyst

Mr. Shinde Pravin E.

SBI

Provisional
Officer

Mr. Raste Jeevan N.

NRHM

Statistical
Assistant

Miss. Ghate Pooja S.

Z1lha Parishad
Sangli

Gramsevak




By Regd Post

CASR/ 140127141

ST/RALLY : RGIJKI™

ROLL NO, : 1706464169

NAME : PATIL SHREEDHAR SUBHASH
DATE OF BIRTH  2703/1998%

AISL STATLS MAIN LIST

CALL LETTER FOR ENKOLMENT IN THE A}
(.t ’

VAN

1" nform 1 YO c D 0 w1l alled as MAIN

m GROUP Y (IAFS) e . 27 DEC 17 (AS AIRMAN

firee | tlong with thes Call Let 1 he 24 DEC 17w OO % Airmen Selection
Centre (ASC) AF STATION, ¢ N GRED MUNMBAL MAHARASHTRA, PIN-3(K)

YOUR ENROLMENT WILL BE SUBJECT TO YOL R MEDIC AL FITNESS AND
AVAHLABRIITY OF VACANCIFS INORDER OF MERI

tmportant instructions o be gdbered b Ul i prasted v erion

FAILLURE TO ADHERE T0O THE INSTRUCTIONS GIVEN IN PARA 1, 2 AND 3
ABOVE. WILL RESULTINTHE CANCELLATION OF YOUR CANDIDATURS

ke VOUT OWR Mmangemen W Befacen 4 DEC 17 16 27 DEC 17
wrney Ranan Allos Sab- ! 1

6 Airmen Selection Centre (ASCYTraining Institute.

If vou sre enrolled. vou will be routed 1o the Training lustitute for the Joint Basic Phase
Iraining from ASC immediately aftcr the enroiment. Second ( lass Rail/Bus Farc will be
reimbursed 10 the enrolied candidates enly, on producten of ticket(s) from home town to AN

Joining Instructions for | runing Institulc
Form of Consent (for Candidates aged below 18 yrs only)




RECRUITMENT OF JUNIOR ASSOCIATES 2020 BATCH: PROVISIONAL LETTER OF OFFER

ACMMHR LHOMAY

PROVISIONAL LETTER OF OFFER

N EXNATH SHINC

RECRUITMENT IN CLERICAL CADRE

JUNIOR ASSOCIATE 2020 BATCH

erelore, repon né Chief Manager (HR), State Bank of Indis, Administrative Office, PANAJL as
per places mentioned in Annexura Il on 15,01.2021 to 19.01.2021 (on any ono date) at 10:00 AM for document
verification and other pre joining formalities. Plsces are mentioned in Annexure | for Medical Examination. Afts

] g of | es! and satisfactor n lon of the joining formalities includi

g Tormaliheas nal

Please note that

/I g 10 - oCcume Verificatior

3l y after successiyl qualification in officlal
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! Certificate of Employment

To whom it may concern :

This is to certify that Mr. Shubham HHTWMWHWMI\L
he isworking from last 1 year i.e.November 2020

1 mumwmmﬂrwhm-rwtm

1 Bank Detail : Vidyasanmatidas Seva Sanstha 1 Bank Nama :
1 Branch : lwmm:mmmﬂ i
Bank :Wmm 1 Bank Nama : State Bank Of
:mngﬂm 1 Current Account No. : 38518180121
» Email ; vidyasanmatidas@gmail.com

India
1IFSC Code : SBIN0015223
e Websile  hitps:/iwww vidyasanmabidas.com

[ — ,.,,,,.,l_W.mmmmﬁmmwhﬂmmmmrumwmﬁdm1mmmn1. M
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NORTHSOUTH GIS
We Develop and Deliver Innovation
Date: 22 July 2021

To,
Mr. Akshay Balasaheb Shinde,

Dear Akshay,

Sub: Letter of Offer for Employment

With reference to subsequent discussions that you had with us, we are pleased to IBL"" ujut \rnur
credentials are matching our requirements. Hence we would like to offer a past u;[ "Eﬁ Analﬂt y qnd wqy:pact .
you to join from 23/08/2021 at Bangalore. As part of the onboarding process, b nd verification will be
done by us or 3rd party agency. Our offer will be revoked/canceled if the background wriﬁ_:amn is not dnr

You will be on a probation period of (3)Three Months from the date of joining. You will be confirmed by written
on completion of your performance assessment during the probation period.

You will be paid gross emoluments of Rs 2,40,000/- PA. A detailed appointment letter will be given on the date
of joining.

Our offer of employment is valid with the conditions below:
You must join the services of the company on or before 23* August 2021,
You must accept the offer letter within 1 week of the offer letter released and confirm with us in email.
The verification of your testimonials shall be satisfactory.
Upon recelving satisfactory reports from your references.
. You must be medically fit for the job. A self-declaration must be submitted
You will be placed at our customer location or any of our NSGI offices.

We congratulate and welcome you to the NSGI family and wish you a long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming world leaders. We assure
you of our support for your professional development and growth. Please sign and return a duplicate copy of this
letter in a token of your acceptance.

For NorthSouth GIS (India) Pvt. Ltd.

NORTH SOUTH GIS (INDIA) PVT. LTD.
(An ISO 9001:2015 Certified Company)
Plot No.13, 3" Floor, SVK Towers, Electronic Complex, Kushaiguda, ECIL, Hyderabad - 500 062
Gl Ph: +91 40 2713 3448, 4011 9690, URL: www.nsgindia.co.in
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Genesys International Corporation Lid. < # ;
FRMTAHRO3S v "'%r:‘-
SNSSYS" S0

OFFER LETTER A

7" June 18
To,

Akshay Ramchandra Solwande

Dear m:

Thank you for the keen interest you have shown in our organization. Consequent to your
application and the subsequent discussions you had with us, we are pleased to offer you the
position of Trainee' in Genesys International Corporation Limited. Please accept our heartiest
congratulations and we welcome you to our pursuit of excellence.

-

As discussed your CTC will be 200000/-PA The detailed break-up of salary will be furnished in
the appointment letter which shall be Eiven to you at the time of joining the company subject to
your medical fitness,

You are required to join the services of the Company latest by 11™ June 2018, We shall
appreciate your confirmation of the above offer by 8* June 18. Non-acceptance before the
stipulated date shall make this offer redundant automatically.

Offiar Lotter - Gen = Confideniial

Regd. Office : 734 SDF 1L, SEEPZ, Anihori (E), Mumibai - 400 086, irdis.
Tl +91-22-262% 0303 w +81-22-4488 4488 » Fax © +91-22-2029 0603
H:m-m:mm
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'On the date of joining, you would need to submit the photocopies of the following documents.
Mrmmmummummwnﬂmmmwmm.

FARMTHRDS

1. All educational / technical certificates beginning with tenth standard

2. Relieving and Experience Certificates from all the previous employer(s).

3. Proof of last three month salary drawn.

4, Passport size photographs (8 Nos.)

5. ID Proof (Pan Card Mandatory) and Address Proof (Aadharcard Mandatory).

E. Birth Certificate/School Leaving Certificate/Valid Passport

7. Medical Fitness Certificate (Any registered medical practitioner)

B. Form No. 16 or Taxable Income Statement duly certified by previous employer
{Statement Showing deductions & taxabie Income with break-up), If applicable

9. In case of Employee who is eligible under ESIC we need 2 photographs of the
employee along with their dependent whom they would want to covered under the
ESIC | If applicabie)

Please do bring the original testimonials for verification.

We are sure that you will not only contribute in your field of expertise but also be a key part of
the overall growth at Genesys International Corporation Limited.

Thanking You,

Sr. Manager — Human Resources

Oter Lstar Gan - Confidanisal 2
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REDBAY TECHNOLOGIES PVT. LTD.

CiN - UZ9300TGIBPTC123628

OFFER LETTER

Ta 22 Dec 2020
Mr Sushant D Saundade, Sangli

Subject: Offer letter to join Redbay Technologies Private Limited
Dear Mr Sushant,

Mhasm[mnummhphnnl: conversation with Mr Genu on 19 Dec 2020 regarding
ourdnte | Redbay Technologies Pyt Ltd. In accordance with the discussions
ed telephonically, the Management has concurred with your request

:nd hna:rud to offer the following remuneration on joining Redbay Technologies Pvt
Led. '

1. Appointment - Internee GIS Analyst 03 months [Tentative)
2. Total CTC - Rs 15,000/- (per Month)

3. Probation period - 3 months

4. Notice Period for Resignation / Termination - 01 Month

5. Minimum period of Engagement - Three months

6. Other benefits as applicable to all other employees

As informed to you, your place of work will be Indore (Tentative). You will be required to
report Hyderabad Head office between 28 Dec 2020 to 04 Jan 2021 to undergo

familiarization and Standardization procedure for 10-15 days prior to proceeding to
Indore. You are requested to kindly give your acceptance to join Redbay Technologies at
the earliest and not later than 26 Dec 2020. This offer is valid till 31 Dec 2020 only.

Subsequent to Successful completion of Internship and based on your performance
during internship, you may be absorbed into Company Rolls.

Note: Please keep the Salary Statistics Confidential. Any unauthorized disclosure will lead
to cancellation of the Offer letter.

Thanking You,
Your's Sincerely,

CdrRakesh Babu (Retd)
Vice President (Ops),

Redbay Technologies Pvi Ltd,

Mob No: 9949841097
@ www redooyuay.com Srd Floar, Piot Mo, TH,
@ nfossdbopuce com Lambini Layoul, Gachebowl,
B 040-2970-5509 hyoerabod, Telangora-S00052

Fetrea- sl mevle Pesrdrml b o e el R Bl W CRH R Tt S By Pleen HTha Precdsrcter s 1 Lo s s aBaribaw 4
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- HRD/InfosysBPM/13677280 26-December-19
Mr. Akshay Anandrao Karode

201, Shreya 2, Malwadi~ Jambhe road, Punawala
Mear Malewadi, Punc
Pune
STRICTLY PRIVATE & CONFIDENTIAL

Dear Akshay Anandrao Karode,

Wnr:iﬂ'mmmliuﬁunfm'mplwmmlmdﬂ::nbﬂqumtinlmimythWithlntPMUmhﬂ('ﬁ:Enmﬂnr"L

we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter of Offer”),

Thnnﬂ'nrni’mphymmhmﬁmmmnbm;mmﬁmumuﬁqmmmmphyamdmmhﬁng
i fit.

You will devoie the whole of your time and sttention to the business of the Company and comply with the rules and regulations in
force from time to time and you will not, without our written consent, be in any way engaged or concerned in any other business.
You ‘will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matiers and will
observe the utmost good faith towards the Company and keep secret all information, which you may obtain with regard 1o the
business and affairs of the Company.

a) Raole 1 Process Executive
b)  Role designation 3 Process Executive
- ¢)  Job Level : 2B
d)  Date of Joining ¢ 30-December-19
] Location of Posting 5 Pune SEZ
N Gross Salary per month Rs. 13214/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

Wclunphandmhfumyuudmmndllbenddiﬁmuliymuudundu“tﬂuﬂ Performance & Loyalty 2.08 Plan”, upon

completion of a minimum of 18 months with Infosys BPM Limited. This is subject to your suceessful completion of requisite

mmmmmtmnnhidduwhymmm. Your compensation will also be revised on
i t of this milestone to INR 208,000 per annum in the subsequent quarter, subject to fulfilling the conditions as laid out

in the policy.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will be paid as

lpplhuuhndm&mpuypolﬁu.Tbmcmuﬂngmunwndmnfymmmpﬁmhnnndwﬂlbepidirmmdiziblel.n
receive them. .

L] \’nh&ﬂm-"l‘hi:unﬂmbmumﬂluumynum;ﬂmmdmawi:eptmummdhmdmyaw
performance. If during the course of your employment, you get allocated to a data process code, the voice allowance will not be
payable. This is not applicable for employees in various BEF streams.

Sign your name

R UL T | ll|C""ln|Iur?fﬁll.-I;':Inﬁhl:“alal
Page 1 of 12
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HRDVInfosysBPM/13677280 26-December-19
Mr. Akshay Anandrao Karode
201, Shreya 2, Malwadi- Jambhe road, Punawala

Pune

STRICTLY PRIVATE & CONFIDENTIAL

a) HRaole z Process Executive

b)  Role designation 1 Process Executive

€)  Jaob Level : B

d)  Date of Joining : 30-December-19

€ Location of Posting 1 Pune SEZ 5

Rs. 13214/-

L] \'niwatﬂnmvThﬂmumhmmmplpﬂemymmﬂlmmavnh:pmoﬁsmklndblmunmr
performance. Irdu-ing:hmmunfywwnp]uymm. you get allocated madmpmsmdc.duvniuﬂhwwmmtb:
payable. This is.not applicable for employees in various BEF streams.

Company Confidential
Page | of 12



Infosys

L] Shiﬂlilmm-niuﬂnwmiuuidbundmlhnhjmhuyuuwﬂin,Thisi:nnlpiphluwhiIu working in a day shift,
- For further details on shift allowance, refer to Appendix 3,

-

All allowances are payable as per the policies of the Company, which are subject to change from time to time

2, Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopics of the following documents on the date of joining the Company. lllll.‘ﬂlt

ufmyﬁmmmmthmhmymhﬁmmmﬁ:nmrm
your employment without any prior notice or notice period.

5L Ne. Document Details
.1 10 standard marks card® Mandatory

2 12" Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate® Mandatory

4 Relieving Letier from all organizations worked*® Mandatory

5 Passport size photographs® 6 numbers (mandatory)

6 hoﬁmiuulﬂuﬂiﬁnﬁmmhurﬂs‘mdmﬁﬁm{iflppﬂmhlt} M

andato L N

7 "™"| "Post graduate mark cards® and certificateif applicable) MandfiinC f":\

=L, Wi I""-_" LTI _'_.“ C_.'h

8 NSR registration number or ITPIN number or web registration number Mandatory
.9 Passpon®* Optional

10 Driving License Optional

11 1D Proof - One 1D issued by the Govt. of India - Driving license AN

CardVoters 1D proof ¥ ving PassportP, Mandatory
12 Aadhar Card*** Mandatory

'Fdh::mpmd;nlhcdmummxmlhcdamnrjﬂrﬁnshﬁumuﬂmiubhuﬁunhyﬂl:ﬂrganiuﬁun including withdrawal of
employment offer & termination of employment. Originals of the above documents that you have submitted will be returned to
you post verification. Under situations where the employee works for a clieni which needs the employee to furnish details on his
past employments, the same will need to be provided.

** The Company rescrves the right to initiate background verification (BGV) for all employees.

Sign your name

Company Confidential
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